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7th December 2021 
 
Deputy Mark Ward, 
Dáil Eireann, 
Leinster House, 
Kildare Street, 
Dublin 2. 
 
PQ 57525/21 - To ask the Minister for Health the number of clinicians that have left their posts by CHO area in 
2019, 2020 and to date in 2021; and if he will make a statement on the matter. 

                     -Mark Ward 

 
 
Dear Deputy Ward 
 
The HSE have been requested to respond directly to you regarding your PQ 57525/21 “To ask the Minister for 
Health the number of clinicians that have left their posts by CHO area in 2019, 2020 and to date in 2021; and if 
he will make a statement on the matter. -Mark Ward” 
 
The exact information that you request is not recorded by the HSE systems however the data provided below 
relates to your question. Table 1 shows the number of Clinicians employed across each CHO:  
 
Table 1. Employment levels for Clinical grades (Medical & Dental, Nursing & Midwifery, Health & Social Care 
Professionals) by CHO area, as requested by the Deputy are as set out in the following table:   

 
 

As evidenced in our reported employment figures, over the years in question, our services have delivered y ear 
on year growth on the previous year’s outturn, the combined increase for clinicians in community services since 
31 Dec 2018 is +1,619 WTE (+6.5%). 
 



  
 

 

Table 2 Demonstrates the breakdown by Clinical Grade/Profession across all 9 CHO Areas. This Data change s and 
live data is available on the HSE.ie  
 
Table 2 Details by profession are as follows: 

 
 

Source: Health Service Personnel Census  
Note 1: Health Sector staff ing f igures relate to direct employment levels as returned through the Health Service Personnel Census (HSPC)  for 

the public health sector (HSE & Section agencies)  
Note2: Figures relating to service levels are expressed as whole-time equivalents (WTE) in order to take account of part-time w orking. 

 
The above data demonstrated that each year, the health services recruitment processes are exceeding the 
turnover requirements to deliver additional workforce. At service level both turnover and age data is useful to 
assist in succession planning for the replacement of posts arising from retirements, which is particularly 
important in the context of these challenging to recruit posts, whereby there are global shortages.   Albeit that 
there are many factors influencing such decisions and not just age.  Staff turnover is part of the day-to-day 
reality for all employers and the decision to resign or retire, is often determined by personal choice.  
 
Staff Turnover data is calculated based on the numbers of leavers across our services, with resignations, 
retirements end of contracts and other reasons including moves to other health sector employers captured as a 
leaver from our service. However, in our planning process, we utilise the staff group turnover rate, which is in 
the order of 6-7% overall, to plan for the replacement of these staff across our services, incorporated into our 
overall planning for recruitment of not only replacement posts, but equally our new service development posts.  
Turnover is reported annually on the basis of the average numbers of staff in place over the course of the year 
and overall details for each of the 3 preceding full years are shown in Table 3. It is important to note that 
Registrars CHO and Interns rotate every 6 months or so and therefore are reflected as high percentages as each 
CHO area has a unique employer number and therefore a leaving action and new started have to be recorded 
for revenue purposes. 
 
 
 
 
 
 
 
 

https://scanner.topsec.com/?u=HSE.ie&t=fa1a3723ab9dbc52b304977e1941b681363f2003&d=2120&r=show


  
 

 

 
Table 3: Staff Turnover 2018/2019/2020 

 
 
 
Staff Turnover is a % figure based on average headcount and is not the same of the number of leavers.  Turnover 
is published here. This information is for all staff in the relevant professions at National Level across all services. 
The information is not collected at grade level and a separate report for Community Services only is not 
available.  A clinician can be any health professional having direct contact with patients and not necessarily a 
particular grade or group of grades. 
 

https://scanner.topsec.com/?t=d9787553b2e03c93c5197daad9ce09f247870c73&r=show&d=1527&u=https%3A%2F%2Fwww.hse.ie%2Feng%2Fstaff%2Fresources%2Four-workforce%2Fworkforce-reporting%2Fnational-reports.html


  
 

 

I trust this information is of assistance to you. 
 
Yours sincerely, 

 

 
 
_________________________ 
Jacqueline Nix  
Assistant National Director, HR Community Operations 


