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PQ 11017/24:  To ask the Minister for Health the number of exit and or severance and or redundancy packages granted by his 
Department and bodies under his aegis and of bodies he funds in full or part of €200,000 and above in the years 2019, 2020, 
2021, 2022, 2023 and to date in 2024; and if he will provide the amount of same, body, name and year. -Catherine Murphy 
 
PQ 14352/24:  To ask the Minister for Health the number of exit and or severance and or redundancy packages granted by his 
Department and bodies under his aegis and of bodies he funds in full or in part, of €100,000 and above but less that €200,00, by 
the amount and by each body in each of the years 2019 to 2023 and to date in 2024. -Catherine Murphy 
 

 
Dear Deputy,  
 
I refer to your recent Parliamentary Question which was sent to the HSE for response.  
 
The table below sets out the information requested by the Deputy In the period since 2018, the total amount paid by the Health 

Service Executive was €3,128,921.  These amounts have been aggregated in order not to identify the amounts paid to any 

individual person.   

Public Body Year Number of Severance Payments 

Health Service Executive 2019 7 x severance payments 

Health Service Executive 2020 3 x severance payment 

Health Service Executive 2021 1 x severance payment 

Health Service Executive  2022 2 x severance payments 

Health Service Executive 2023 3 x severance payments 

Health Service Executive 2024 1 x severance payments 

 
 
In response to PQ 14352/24 - This information is not available within the HSE. 

 
I trust this clarifies and is of some assistance. 
 
Yours sincerely, 

 
Marie O’Sullivan 
National HR 
 


