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https://www.youtube.com/watch?v=oVWjAeAa52o
https://www.youtube.com/watch?v=oVWjAeAa52o
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‘No matter how gifted she may be, she will
never become a reliable nurse until she can
obey without question. The first and most
helpful criticism | ever received from a doctor
was when he told me | was supposed to be
simply an intelligent machine for the purpose
of carrying out his orders’

— SD (1917)
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Clinical
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Key Elements of the Career Framework

Career Framework Level 9
People working at level 9 require knowledge at the most advanced frontier of the fleld of work and at the interface

between flelds. They will have responsibility for the development and delivery of a service 1o a population, at the
highest level of the organisation. Indicative or Reference title: Director

Career Framework Level 8

People at level 8 of the career framework require highly specialised knowledge, some of which Is at the forefront of
knowledge In a field of work, which they use as the basis for original thinking and/or research. They are leaders with
considerable responsibility, and the abllity to research and analyse complex processes. They have responsibility for
service improvement or development. They may have considerabile clinical and/or management responsibilities, be
accouniable for service delivery or have a leading education or commissioning role.

Indicative or Reference title: Consultant

Career Framework Level 7
People at level 7 of the career framework have a critical awarenass of knowledge Issues In the fleld and at the interface

between different fields. They are innovative, and have a responsibility for developing and changing practice and/or
services In a complex and unpredictable environment.  Indicative or Reference title: Advanced Practitioner

Career Framework Level 6

People at level 6 require a critical understanding of detalled theoretical and practical knowledge, are specialist and /
or have management and leadership responsibilities. They demonstrate initiative and are creative In finding solutions
1o problems. They have some responsibility for team performance and service development and they consistently
undertake self development.  Indicative or Reference title: Specialist/Senlor Practitioner

Skills for Health Caree
Framework (2010)

Career Framework Level 5
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MNational Institute for NICE Standards Evidence
N I C Health and Care Excellence Pathways and indicators services
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Search NICE...

Home > NICE Guidance » Conditions and diseases » Infections » Antibiotic use

Sepsis: recognition, diagnosis and early management

NICE guideline [NG51] Published date: July 2016 Last updated: July 2016 Uptake of this guidance

= yanosis of skin, |ip‘5.DI' tongue .Si’gns of pl}ten:‘.ial imfection, including redness, swelling or
aMon-blanching rash of skin discharge at surgical site or breakdown of wound
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1 high risk |
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2 or more moderate to
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Arrange immediate review by senior clinical decision OR to high risk
maker (person authorised to prescribe antibiotics, SBP: 91-100 mmHg criterion
such as CT3/5T2 and abowve or advanced nurse L
practitioner).
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Advanced Practice MOT

A A Job Title

A A Role

A Non-Medical Prescribing

A A two or five day Training course
A A Physical Examination module
A Attendance Certificates
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Airedale Inquiry (2010)

Sister Grigg Booth was not a Beverly Allitt or a Colin Norris in that her
actions were almost entirely open. She recorded what she was doing in
clinical records, prescription charts, notes. We think it unlikely that she

deliberately set out to harm patients. She was utterly convinced of her own
clinical prowess; we have no doubt that on occasions she went well beyond
the boundaries of acceptable nursing practice at that time and beyond the
boundaries of her own clinical understanding. We are satisfied that she
acted unlawfully from time to time.

From the mid 1990s senior night nursing staff were working as Night Nurse
Practitioners (NNPs). Sister Grigg Booth was the most senior. The
purpose of the NNPs' role was to reduce the workload of junior doctors.
Thus they took on additional tasks so that junior doctors could get more rest
at night. The four NNPs whose practice we looked at closely all
administered intravenous opiates. So did other NNPs. This was against
official hospital policy. They did so for years. The Board was unaware that
this was going on. Senior managers knew or should have known it was
going on. They did nothing about it.

THE AIREDALE INQUIRY

REPORT TO THE YORKSHIRE AND THE HUMBER STRATEGIC
HEALTH AUTHORITY

To be presented to the Strategic Health Authority Board on 8 June 2010
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Health Education England (2017) Definition

Advanced clinical practice is delivered by experienced, registered health and care
practitioners. It is a level of practice characterised byiah degree of autonomand
complex decision makindThis is underpinned byd | 4 0 S N a  or 8qudivalent | &
that encompasses thé&ur pillars of clinical practiceleadership and management,
education and research, with demonstration of core capabilities and area specific
clinical competence.

Advanced clinical practice embodies the ability to manage clinical care in partnership
with individuals, families and carers. It includes the analysis and synthesis of complex
problems across a range of settings, enabling innovative solutions to enhance
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