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“an area for study, 
research, and practice

that places a priority on 
improving health 

and achieving health 
equity for all people 

worldwide”





































• Perinatal mortality higher in unemployed 
mothers and African-born mothers 

• Less advantaged socioeconomic groups 
had higher adult mortality rates

• Less advantaged socioeconomic groups 
accounted for higher proportions of 
COVID-19 deaths

WARNING: data limitations, 

changes needed
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IMD

Women 11.9 (95% CI 10.4–13.3; I2 94,1%)

Men 7.9 (95% CI 7.0–8.7; I2 99.1%)

*Deaths by underlying cause, deprivation decile areas, 5 year age groups and sex, England and Wales, 
1981 to 2015 Populations by deprivation decile areas, 5 year age groups and sex, England and Wales, 
2001 to 2015 



1          2           3           4           5          6           7          8           9        10

IMD

Women 11.9 (95% CI 10.4–13.3; I2 94,1%)

Men 7.9 (95% CI 7.0–8.7; I2 99.1%)

*Deaths by underlying cause, deprivation decile areas, 5 year age groups and sex, England and Wales, 
1981 to 2015 Populations by deprivation decile areas, 5 year age groups and sex, England and Wales, 
2001 to 2015 





Improve daily living conditions

Tackle the inequitable distribution of power, money 
and resources

Measure and understand the problem and assess 
the impact of action

“Social injustice is killing 
people on a grand scale”



Health Equity Actions

“To reduce the steepness of the social gradient in health, actions must be universal, 
but with a scale and intensity that is proportionate to the level of disadvantage. We call 
this proportionate universalism.” 

Marmot Review: ‘Fair Society-Healthy Lives’ 2010 

Closing the gap in health inequalities requires outcomes for the most disadvantaged to 
improve faster than the most advantaged 

• Improve average health

• Abolish avoidable inequalities

• “… aim should be to bring the health of the worst off up to the level of the best”



Marmot Principles

• Give every child the best start 
in life

• Enable all children, young 
people and adults to maximise
their capabilities and have 
control over their lives

• Create fair employment and 
good work for all

• Ensure healthy standard of 
living for all

• Create and develop healthy 
and sustainable places and 
communities

• Strengthen the role and 
impact of health prevention

• Tackle racism, discrimination 
and their outcomes

• Pursue environmental 
sustainability and health 
equity together





What can healthcare
staff do?



Ford J et al. Transforming health systems to reduce health inequalities. 
Future Healthcare J 2021;8(2):e204-e209







Scotland

Public Health Scotland

“A Scotland where everybody 
thrives”

• Objectives include put reducing 
inequalities at the heart of all we 
do

NHS Scotland



Wales







Northern Ireland



Place based approaches







Public Sector Equality and 
Human Rights Duty
Section 42, Irish Human Rights and 
Equality Commission Act 2014





• Pandemic impacts on physical 
and mental health

• Capabilities, agency

• Trauma

• Misinformation



Resources Capabilities Functionings

Conversion factors
(personal, social, 
environmental)

Choices

Human Development: Capabilities Approach

Agency Agency

“the ability – the substantive freedom – of people to lead the lives 
they have reason to value and to enhance the real choices they have”



Unintended widening of 
inequality gap





What are we measuring?

“What can be counted does not necessarily count 

.. and what counts cannot necessarily be counted”





What actions do we need to take?

• Strategy for actions on the Social Determinants of Health
• aim to advance health equity and reduce inequalities 

• Proportionate universalism

• Rights based approaches – Public Sector Duty

• Consider abilities, capabilities, agency

• Develop workforce

• Public engagement

• Joined up measuring, monitoring, evaluating




