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6th August, 2019 
 

Re: HSE HR Circular 018/2019 re Recoupment of Superannuation Costs during secondment 
 
Dear Colleagues, 
 
The purpose of this Circular is to draw your attention to the Circulars and related correspondence in respect of 
the additional pension costs, if any, to be charged in respect of health service employees on secondment. 
 
Employees who are members of pre-existing public health service pension schemes  
Department of Health Circular 06/2007 (attached) provides that the pension contribution of all public health 
service employees who, on or after 1 June 2007, are granted secondments or periods of special leave with 
pay to enable them to take up appointments with other organisations is 25% of gross pensionable pay.  The 
rate of 25% of gross pensionable pay in this context is the pension contribution to be paid by the body to 
which the employee is seconded - it does not include any pension contributions which employees make 
themselves.  This Circular should be read in conjunction with the Department of Health’s letter to the HSE of 
25th February 2014 (copy attached) which provides that the application of Circular 6/2007 may be waived in 
respect of secondments which are arranged between (i) the HSE and organisations funded by the HSE under 
section 38 of the Health Act 2004 or (ii) between Section 38 funded agencies.  It states that the terms of 
Circular 6/2007 continue to apply in respect of all other secondments. 
 
Single Public Service Pension Scheme Members 
The arrangements in respect of employees who are members of the Single Public Service Pension Scheme 
are subject to the terms of DPER Circular 28/2016: Single Public Service Pension Scheme: Employer 
Contributions required in cases of self-financing bodies or self-financing activities (copy attached).  This 
Circular gives guidance to Public Service Employers (Single Scheme “Relevant Authorities”) as to the cases in 
which Single Scheme employer contributions arise.  It also sets out the appropriate steps to be taken by 
Relevant Authorities in remitting Single Scheme employer contributions to the Exchequer.   
 
An employer contribution should not apply where Single Scheme members are seconded to other public 
service bodies where the roles to which they are seconded are mainly funded, directly or indirectly, by the 
Exchequer.  



    
 

 
In all cases where a specific role is mainly funded by sources other than the Exchequer, an employer 
contribution is required for Single Scheme members. Your attention is drawn to paragraphs 2 and 3 which 
deal with Situations in which Single Scheme Employer Contributions are payable.  This is a public sector-wide 
requirement. It applies whether the seconded role is within or outside the health sector. The body that pays 
the Single Scheme member's salary is responsible for the remittance of employer contributions directly to the 
Danske Bank as set out at paragraphs 7 and 8 of Circular 28/2016.  
 
Where an employer contribution is required it is equivalent to three times the employee contribution, as 
opposed to the 25% of salary rate which applies to pre-existing schemes.  
 
Queries 
Employees and Managers are invited to address any superannuation queries that they may have to their local 
superannuation unit in the first instance.  
 
Queries in relation to pension policy clarification may be forwarded to Gerry Mescall, HSE Pensions 
Standards & Quality Manager – HBS HR Services Email: gerry.mescall@hse.ie  
 
Queries which Relevant Authorities / agencies may have about DPER Circular 28/2016 can be emailed to 
singleschemequeries@per.gov.ie   
 
Queries from HR Departments in relation to the contents of this memorandum may be forwarded to Aoife O 
Riordan, HSE Corporate Employee Relations, HR Directorate, HSE, 63/64 Adelaide Road, Dublin 2. Tel: 01-
6626966, E-mail: aoife.oriordan@hse.ie  
 
Please note also that the National HR Help Desk is also available to take queries on 1850 444 925 or email: 
ask.hr@hse.ie. 
 
Yours sincerely, 

 

Rosarii Mannion  
National Director of Human Resources 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



   
 

 



   
 

 



   
 

 



   
 



   
 

 



   
 

  


