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A Health System: for Tou

Purchase of Notional Service for Superannuation Purposes
by Public Health Sector Employees

Introduction

. lam directed by the Minister for Health and Children to refer to the following:

(a) Circular K148/141 [, dated 30 June 1991 (VHSS and NHASS) and Circular
8/90 (L.GSS): Revised Scheme for Purchase of Service for Superannuation
Purposes

(b) Circular 8S 2/98 (VHSS) dated 17 April 1998, Circular SS 3/98 (NHASS)
dated 20 April 1998 and Chapter 2 of Part V of the Local Government
(Superannuation) (Consolidation) Scheme, 1998 (the 1998 (LGSS) Scheme)

(¢) Circular K149/319 dated 04 May 2005 (Public Health Sector Schemes):
Revised Contribution Rates for Purchasing Notional Service.

Revised contribution rates

2. Circulars SS 2/98 and 3/98 and Article 258(1) of the 1998 (LGSS) Scheme state:

“Where. at any time, it appears to the Minister that the contribution rates set out
in the Second Schedule to this Chapter or the actuarial factors set out in the Third
Schedule to this Chapter do not meet the requirement that the provisions
contained in this Chapter be self-financing he or she may, with the consent of the
Minister for Finance, revise such rates or factors.”.
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Paragraph 7.1 of circular K148/141 I states;
“The rates of contribution and the actuarial reduction factors (set out in the
appendices) [therein] applicable from time to time under the Scheme will be such
as to ensure revised rates and factors will be set: staff who have commenced
payment of contributions prior to such revision will not be affected”.

An analysis of the contribution rates contained in the Civil Service Purchase of
Notional Service Scheme has shown that the rates charged under that Scheme
need to be adjusted to ensure it is self-financing and revised rates and provisions
have been introduced as a result. The contribution rates and terms applicable
under the circulars mentioned above mirror those for the civil service. The tables
of contribution rates are hereby replaced by the tables attached to this Circular
with effect from the dates indicated in the following paragraphs. Members of
each scheme may now purchase service by reference to age 60, where
appropriate, in addition to the existing arrangements for purchase of service to
age 65. The appropriate contribution rates for purchase by reference to age 60
are also attached. (Please note that the facility to purchase service by reference
to age 60 will not be available to “new entrants™ as defined in the Public Service
Superannuation (Miscellaneous Provisions) Act 2004 since the earliest pension
age for such employees is 65). Furthermore, it has been agreed to extend the
availability of the lump-sum purchase option during a person’s career subject to
certain conditions.

Please note that (i) the purchase tables apply to both male and female employees’
(i.e. there is no distinction on gender basis for purchase), and (ii) the lump-sum
contribution rates for employees paying full PRSI (Class A) are levied on gross
salary only (i.e. there are no Net Pay/Pay contribution rates for lump-sum
purchase as heretofore. For periodic purchase options, however, contribution
rates for employees paying full PRSI continue to be levied on both Net Pay and
Pay).

Contribution rates for purchase by lump-sum option bv reference to age 65 —

IJ-l

effective date

The age 65 lump-sum rates set by circular K149/319 apply to requests made on
or after 04 May 2005 by individuals

(a) to purchase service by way of single lump-sum contribution, and
(b) for acceptance of Transfer Values in respect of prior service with

organisations which are not members of the Public Service Transfer
Network (PSTN).

" In this circular. the term “employee” where used covers both officer and non-officer grades. Where a
provision relates to an “officer™ or "non-officer” only, this will be indicated.
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Revised rates for purchase by lump sum options by reference to age 63. as set by this
circular, are effective from 24 July 2006.

Contribution rates for purchase by periodic contributions by reference to age 65 -

effective date

The age 65 rates attached to this Circular for purchase of notional service by
periodic contributions will apply in any case where contributions commence on
or after 01 November 2006. Any purchase agreement already entered into for
which contributions have already commenced or commence before that date will
not be affected by the revised rates in this Circular.

Purchase by reference to age 60 (not applicable to “new entrants” as defined in

the Public Service Superannuation (Miscellaneous Provisions) Act 2004).

7.

9.

Employees who have a minimum retirement age of 60 and a maximum
retirement age of 65 who. up to now. could only purchase service by reference to
age 03, may now opt to purchase service by reference to age 60 provided that
they will be short of 40.0000 years™ service at age 60. This option is available to
all such employees including those who are currently purchasing service, or have
purchased service, by reference to age 65. The normal rules of the purchase
scheme will apply. e.g. regarding the requirement to have the potential for a
minimum of 9.0000 years’ service at age 60, retained benefits, cessation of
periodic contributions before age 60 and the application of actuarial reduction
factors where payment of superannuation benefits commences before age 60 (e.g.
ill-health or cost neutral early retirement).

In the case of employees who are currently purchasing service, or have purchased
service, to age 65 and who now wish to purchase by reference to age 60 and
retire at that age, the amount of service which the age 65 purchase agreement(s)
would provide at age 60 must be calculated using the rules applying to early
cessation of contributions and/or the relevant actuarial reduction factors, as
appropriate. This will result in a reduction in the amount of service purchased or
being purchased under the original age 65 agreement(s). In addition to that
reduction (shortfall) in service, a further shortfall of 5 years will of course arise
from the decision to retire at age 60 rather than age 65. Employees may enter
into an additional agreement(s) to purchase the revised shorifall either by
commencing an additional periodic purchase agreement or by exercising a lump-
sum option (or a combination of both) by reference to age 60.

However, due to the effects of actuarial reduction factors in such cases it
should be noted that, while employees would be able to purchase sufficient
service to achieve maximum lump-sum entitlement at age 60, there will be a
slight shortfall in service for pension purposes. The following example
illustrates the position.
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Example:

(a) A male employee who will have a shortfall of 5.0000 years' service at age 63

(i.e. commenced at age 30 and will have 35,0000 years’ service at age 65)
commenced purchasing the 3.0000 years hy periodic contributions (to age
6.3) with effect from his 40" birthday. He now wishes to consider purchasing
service by reference to age 60 with the intention of retiring at that age.

First of all, the existing age 65 periodic purchase agreement continues with
the relevant contributions being deducted until his retivement at age 66, As
the agreement will cease at age 60 and his retirement benefits will come into
payment at age 60, rather than the expected age 63, it is necessary to apply

articles 232(1) and (2} of the 1993 (LGSS) Scheme and Appendix 3 of

KI148/141 T to take account of (i) the unpaid periodic contributions for the
period from age 60 (o age 63, and (ii) the early payment of his
superannuation benefits at age 60 rather than age 63,

The formula applicable under article 232(1) or paragraph 3.5 of K148/141 T
to take account of unpaid contributions under a periodic purchase agreement
is:

AxB
C  where:
A = the number of years the employee originally opted 1o purchase;
B = the period over which contributions will actually be paid;
C = the period over which contributions would have been paid had the

emplovee continued to pay the contributions in full to age 65.

In the example, therefore:
A = 50000 years;
B = 20years (40" 10 60" hirthday);
C = 25years (40" to 65" birthday).

The result of the formula is 5.0000 x *"/s; = 4.0000 years. This is the amount
of service the officer will have purchased under the age 635 purchase
agreement when the periodic contributions cease upon retirement at age 61).

The next step (article 252(2) / paragraph 3.3) is to apply the Age 65
Actuarial Reduction Factors (see Table 13) to take account of the early
payment of his superannuation benefits at age 60 rather than age 63. The
age 60 factors are 90.7% for lump sum and 74.8% for pension. Therefore,
applying these rates to the 4.0000 purchased years gives 3.6280 years'
service for lump-sum purposes and 2.9920 years' service for pension
purposes. Accordingly, his service position at retirement at age 60 would be
as follows:




o for his lump-sum entitlement he would have 30 years’ actual service
+ 3.6280 years' purchased service = 33.6280 years.

» for pension purposes he would have 30 years' actual service +
2.9920 years' purchased service = 32,9920 years.

Therefore, the maximum amount of service he may now consider purchasing
by reference to age 60 is 6.3720 years (40 — 33.6280) to give him the
macimum 40,0000 years' service required for maximum lump-sum benefit at
age 60, His service al age 60 for pension purposes will amount to 39.3640
years (32,9920 + 6,3720).

(b) If the above employee originally purchased the 3.0000 years by lump-sum

aption then article 252(2) / paragraph 5.5 only will apply to take account of

the early payment of his superannuation benefits at age 60 rather than age
63. Applyving the Actuarial Reduction Factors of 90.7% for lump sum and
74.8% for pension to the 5.0000 years gives 4.5350 years for lump-sum
purposes and 3.7400 years for pension purposes. Accordingly, his service
position at relirement at age 60 would be as follows:

o for his Iump-sum entitlement he would have 30 vears' actual
service + 4.5330 years' purchased service = 34.53330) years.

e for pension purposes he would have 30 years' actual service +
3.7400 yvears ' purchased service = 33.7400 years.

Therefore, the maximum amount of service he may now consider purchasing
by reference to age 60 is 3.4630 years (40 — 34.3350) to give him the
maximum 40.0000 years’ service required for maximum lump-sum benefit at
age 60. His service at age 60 for pension purposes will amount to 39.2050
vears (33,7400 + 5.4650)).

Transitional arrangements for purchase to age 60

10, As a transitional measure, any employee, whose maximum retirement age is 65
and who may retire at age 60, serving between 27 April 2005 and the date of this
Circular may, if more favourable, opt to purchase service by reference to age 60
using the rate(s) applicable to his/her age on a birthday occurring between those
dates rather than the rate(s) applicable to histher age on next birthday. The
option must be made within 3 calendar months of the date of this Circular., The
following arrangements for payment of purchase contributions will apply:

(a) in the case of a lump-sum option made under these transitional
provisions the contribution due will be calculated by reference to the
employee’s pensionable carnings (salary / wages plus pensionable
allowances) on the date of the option (i.e. not the pensionable earnings
on the date of the earlier birthday) and must be paid within six months
of that date;
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(b) in the case of an option to purchase by periodic contributions payment
will commence on the employee’s next available payday and will
continue until the date on which the employee attains age 60. The
arrears of contributions due in relation to the period between the
employee’s last birthday and the date of commencement of payment of
contributions must be paid within 12 months of that payday.

Revised Rates and Tables

I1. Revised contribution rates for purchase of notional service by employees are set
out in Tables 01 to 12, Actuarial reduction factors are set out in Tables 13 and
14,

Other changes

12, The Department of Finance has also advised this Department of certain other
changes in the operation of the Purchase Scheme:

¢  Change Paragraphs
*  Purchase of service by contract employees.......cccvcvvvvivniviviennn, 1416
. Frequency of lump sum purchase options..........cocvereeivcinennnecen 17—18
e Purchase of service by worksharers / part- tune emploveea ............ 19-21
*  Reckoning of career breaks ........covcciverieicosinnconinesssnesevrmesssenssens 22-23
. Unpaid contributions & cancellation of purchase agreements .......24-27
. Treatment of EU severance payments ........cccceovevvsesisiescsrornsnnnesns 28-29

Revised lump sum contribution rates for non-officers

[3.  Any employee who has purchased service by lump sum since 04 May 2005 by
reference to the rates set out in circular K149/319 should have the contribution
revised by reference to the lump sum rates in the appended tables and any surplus
confribution may be:

(i) used to purchase additional service if permitted under the normal purchase
rules, or

(11) refunded through the payroll.

Purchase of service by emplovees on contract

14.  The potential service of any person employed by an organisation within the
publiu health sector, in which the schemes covered by this circular are available,
is cnuml to the dcﬁ:rmmalmn of the amount of nutmna] service which that
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16.

person may purchase. (This derives from superannuation related provisions of the
Taxes Consolidation Acts). A person who wishes to purchase service must have
an expectation of a minimum of 9.0000 years’ service (including any transferred
service) to age of 65 L.e. pension age in the case of “new entrants™.15.

With effect from the date of this Circular, the following arrangements will apply
for the purposes of determining the potential service of employees employed on a
contract basis:

e A person on a fixed term contract which clearly states that it is non-
renewable, or on a fixed purpose contract which would not be expected to
extend beyond a 9 year period, may not purchase service (unless the person
has prior reckonable service or has transferred service for superannuation
purposes, which would result in potential service exceeding 9 years);

e A person on a “contract of indefinite duration” may be considered to have
potential service to age 635

o Otherwise a person may be considered to have potential service to either age
65 or, where appropriate, the potential maximum allowable service in the
post subject to any potential service beyond age 65 being disregarded.

The maximum amount of notional service which may be purchased in any of the
above situations will be determined in accordance with the normal rules of the
purchase scheme.

Refunding purchase contributions, which is particularly relevant in the case
of contract employees, is dealt with in paragraph 30, It should be noted that
where a person ceases employment with less than 9 years reckonable service
(including transferred service), all purchase contributions must be refunded. In
other cases. it may be necessary to make partial refunds of purchase
contributions.

Frequency of lump-sum purchase options

17.

18.

Under current scheme rules, purchase of service by lump-sum option is only
allowed (i) within the first two years of joining the pension scheme, (i1) at or
within two years of the date of retirement, or (iii) within six months of returning
from a period of special leave without pay (in which case the period to be
purchased may not exceed the period of special leave), Option (iii) will continue
to apply but the following arrangements will replace options (i) and (ii).

With effect from the date of this Cireular, employees may now exercise a lump-
sum option at any time during their career subject to the following conditions:

(a) only one such option may be made in any calendar year, and

i
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(b) the minimum amount of lump-sum contribution which may be made in this
way is 10% of the employee’s annual rate of pensionable earnings (salary /
wages plus pensionable allowances), or, if less, the contribution required to
purchase the employee’s potential shortfall in service below the maximum
reckonable service of 40.0000 years. In the case of worksharers or
employees working part-time, “annual rate of pensionable earnings™ is the
full-time rate of remuneration for the job. not the reduced worksharing or
part-time rate of remuneration.

Purchase of service by Worksharers/Part-time Emplovees

19.  Circular letter S.8/94 and articles 248 (the definition of “actual reckonable
service”) and 249(c) of the 1998 (LGSS) Scheme and circular SS. 2/96 (VHSS
and NHASS) dated 22 January 1996 refer. The effect of these provisions was to
allow jobsharers to purchase their potential shortfall in service arising at age 65
on the assumption that they would continue to jobshare until retirement,

20.  Under the revised arrangements introduced by Circular 23/2005 (Public Service
Pension Reform: Revised arrangements for part-time public health service
employees) pension benefits for worksharers/part-time employees are now based
on notional full-time pensionable remuneration and on actual service worked
cxpressed as a proportion of full-time attendance (the same arrangement as
applied to jobsharers). Consequently. it has been decided that the provisions of
circular 5.8/94 and article 248 of the 1998 (LGSS) Scheme and SS 2/96 may now
be applied to worksharers/part-time employees in the same manner, with the
following amendments:

(i) the following paragraph should be substituted for paragraph 3(a) of circular
5.8/94 (a corresponding amendment may be deemed to have been made to
article 249(c) of the 1998 (LGSS) Scheme) or paragraph 2(a) of S§ 2/96:

“(a) that at the time they exercise an option to purchase service they have
already been worksharing or working part-time for at least 2
consecutive years and have an established worksharing or part-time
work pattern as a proportion of full-time attendance,”,

(i) the term pensionable eamings in the case of a worksharer/part-time
employee means the full rate of salary / wages plus pensionable allowances
applicable to an equivalent employee in full-time attendance - not the
employee’s reduced worksharing or part-time remuneration.

21, Where an employee who is purchasing service increases his/her worksharing or
part-time atlendance pattern, or returns to full-time attendance and. as a result,
the service being purchased exceeds the amount required to bring the employee’s
potential reckonable service, by age 60 or 65 as appropriate, to 40 years, the
contribution rate(s) must be adjusted (or cancelled altogether if required) and any
excess contributions (including all contributions if necessary) should be refunded
through the payroll system.
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Reckoning of a Career Break period while on the Career Break

27

e
tad

Circular 8.9/90 issued by the Department of Environment which refers to special
arrangements for the reckoning of a career break period while on the career break
continue to apply. However, the purchase rates applicable thereunder no longer
apply. The rate to be applied is the normal lump-sum purchase rate applicable to
the employee concerned under the purchase scheme, determined by the
employee’s age next birthday at the time the quarterly payment due is being
calculated. (This arrangement applied in the LGSS).

Employees currently on career break who are already reckoning service under the
arrangements in circular 8.9/90 are not affected by the above change in rates.
Similarly, serving employees who. on or before the date of this Circular, have
applied for a career break and have also applied to avail of the arrangements in
circular 8.9/90 will not be affected by the above change in rates.

Unpaid contributions during a periodic purchase agreement

24,
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Under current scheme rules purchase contributions cease where a person who is
purchasing service by periodic contributions takes leave of absence without pay
(e.g. term time, special leave without pay, etc.). Purchase contributions
recommence upon return to service (at the same rate(s) which applied before the
period of leave) and. at retirement, a pro-rata reduction is applied to the amount
of service the employee initially contracted to purchase to take account of the
unpaid contributions during the period of leave without pay. The employee may
then consider purchasing the reduction under a separate lump-sum purchase
option if he or she so wishes, subject to the normal rules of the scheme. This is
the only option currently available under the scheme to take account of unpaid
periodic purchase contributions.

The scheme is hereby amended to provide two further options to take account of
such unpaid contributions. The first option is to make a single lump-sum
payment within six months of the date of return to duty from the period of special
leave. The payment due under this option is the amount obtained by (i) applying
the purchase rate(s) the employee is paying under the purchase agreement(s) to
the annual rate of pensionable earnings applicable on the date the employee
returns to duty, and (ii) multiplying the result at (i) by the number of days on
leave without pay divided by 365. The second option is to double-up on the
periodic contributions for a period equivalent to the period of leave without pay
when the employee recommences payment of periodic contributions.

In addition to the pro-rata reduction mentioned in paragraph 24, it should be
noted that the leave of absence period itself is an additional loss of service which
may be purchased separately. If the employee wishes to purchase this additional
shortfall in service then a separate purchase agreement, either by periodic
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contributions or by lump sum. as appropriate, must be entered into in accordance
with the rules of the purchase scheme.

Cancelling a periodic purchase agreement

2t

Under current scheme rules, cessation of contributions by an employee who is
purchasing service by periodic contributions who wishes to cancel the agrecment
before the due date (i.c. before the 60" or 65™ birthday. as appropriate). is only
allowed with effect from the employee’s next birthday, This rule is hereby
amended so that the agreement may be cancelled with effect from the employee’s
next available payday.

EU Severance (Employees)

28.

29.

Circular S.10/88 and article 79 of the 1998 (LGSS) Scheme refer. Under current
arrangements, an employee returning to a local authority from a period of special
leave without pay with an EU institution having qualified for an EU pension or
severance grant 15 precluded from purchasing service in respect of the period of
special leave if he/she opls to receive the pension or to retain the severance grant.
This restriction will no longer apply. This means that, subject to the normal rules
of the purchase scheme. such employees may avail of the option to purchase a
period of special leave without pay with an EU institution by lump-sum within 6
months of the date of return from that leave.

Where, within the 6 month period, an employee uses part of the severance grant
to purchase the period of EU service any remaining balance of the severance
grant will not be treated as a retained benefit in connection with that specific
purchase option. However, in the case of any other subsequent purchase options
(periodic or lump-sum) the balance of the severance grant will be treated as a
retained benefit. In any case, in which an employee does not exercise an option
to purchase within the 6 month period, all of the severance grant will be treated
as a retained benefit for subsequent purchase options. Where an employee
entitled to an EU pension opts to retain that entitlement and wishes to purchase
service then the EU pension entitlement will be treated as a retained benefit in
the normal way.

Refunds of purchase contributions

30.
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Specific attention should be paid in all cases, but particularly in relation to
purchases of service by employees on contract, to the following points
concerning refunds of purchase contributions. The maximum amount of
service which a person with potential service of 9 or more years may purchase is
specified in the Table in the First Schedule to Chapter 2 of Part V of the 1998
(LGSS) Scheme and Appendix 2 of K148/141 . Where a person who is
purchasing service leaves the employment of an organisation to which this
circular applies before attaining the minimum service requirement of 9 years, all
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purchase contributions must be refunded. Where a person who is purchasing
service leaves the LGSS having attained 9.0000 vears’ service but before
attaining the minimum service required by the Table in respect of the amount of
notional service being purchased, or already purchased. an appropriate refund of
purchase contributions must be made so that the amount of service actually
purchased concurs with the relevant limit in the Appendix. All such refunds
should be processed through the payroll system in the normal way.

Actuarial reduction factors

-

31.  The table of actuarial reduction factors in the Third Schedule to Chapter 2 of Part
V of the 1998 (LGSS) Scheme and Appendix 3 of K148/141 [ are hereby
replaced by Tables 13 and 14 of this Circular.

Future reviews of the contribution rates

32, The Department of Finance has indicated that it is intended that the purchase
rates will be reviewed in the second half of 2007 and every two years thereafter,

33. The terms of this Circular are subject to all other rules of the purchase scheme
and should be read in conjunction with the provisions of Chapter 2 of Part V of
the 1998 (LGSS) Scheme and K148/141 1.

Notification to emplovees

34, The summary of this Circular which is attached at Appendix I should he
brought to the attention of all employees in your organisation.

Queries

35. Any queries in conmection with this circular letter should be referred to
Superannuation Section of the relevant organisation in the public health service.
Queries may subsequently be referred by Superannuation Officers to Pension
Policy Unit, Department of Health and Children.

The summary of this Circular which is attached at Appendix I should be brought
to the attention of all employees in your agency / organisation.

“gfgal Somerville
Pension Policy Unit
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APPENDIX 1

SUMMARY INFORMATION NOTE

Department of Health and Children Circular 23 / 2006. dated 05 October 2006
Purchase of Notional Service for Superannuation Purposes by Public Health Sector
Employees amends and extends the existing purchase of notional service arrangements.
This note summarises the main changes in the Circular, It is only intended as a guide
and 1s. of course, subject to the detailed provisions of the Circular and the rules of the
Purchase schemes.

Revised contribution rates

Purchase to Age 65:
Lump Sum contribution rates: the revised lump sum contribution rates which
were issued with effect from 04 May 2005 continue to apply and are supplemented
by additional lump sum rates for specific categories of scheme members.

Periodic contribution rates: the revised rates will apply in any case where
contributions commence on or after 01 November 2006. Any purchase agreement
under which contributions have started, or start. before that date will not be affected
by the revised rates in the Circular.

Purchase to Age 60:

Employees who have a minimum retirement age of 60 and a maximum retirement age
o 65 may in future purchase service by reference to age 60 provided that they will be
short of 40.0000 years™ service at age 60. As a transitional measure, any employee
serving between 27 April 2005 and the date of the Circular may, if more favourable.
opt to purchase service using the rate(s) applicable to their age on a birthday occurring
between those dates rather than the rate(s) applicable to their age on their next birthday
provided they opt to purchase within 3 months of the date of the Circular.

Purchase of service by employees on contract

With effect from the date of this Circular, employees employed on a contract basis
who have the potential for more than 9 years of service by age 65 may purchase
service subject to normal scheme rules.

Frequency of Lump-sum purchase options

Currently, employees may only purchase by lump sum in the first or last two years of
service. With effect from the date of this Circular, employees may make one lump-
sum purchase in any calendar year, subject to a minimum payment of 10% of annual
pensionable earnings (salary / wages plus pensionable allowances) (unless a lower
amount is needed to provide for 40.0000 years of reckonable service).
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Purchase of service bv Worksharers/Part-time emplovees

Worksharers and part-time employees who have completed at least 2 years service in
such work patterns (current requirement is 5 years) may purchase service on the
assumption that they would continue to work in the workshare/part-time pattern to
retirement age. The maximum amount of service that may be purchased is 40.0000
years less the total amount of service the officer would have accrued, by age 60 or 65
as appropriate, if he or she continued to work to retirement on the existing
worksharing/part-time pattern.

Reckoning of Career Break service

The special arrangements (available in the LGSS) for the reckoning of a career break
period while on that career break will continue to apply. The current contribution rates
will be replaced by the normal lump-sum purchase rate applicable to the officer’s age
next birthday. This change will not affect any purchase arrangement already in place.

Linpaid contributions during a periodic purchase agreement

A person who is purchasing service by periodic contributions and takes leave of

absence without pay (e.g. term time, special leave without pay, ete.), will, in future, be
able to make up for the contributions not paid during the period of leave with a single
lump-sum payment within six months of the date of return to duty or by doubling-up
on the periodic contributions for a period equivalent to the period of leave without pay,

Cancelling a periodic purchase agreement

Cessation of contributions is currently only allowed with effect from the emplovee’s
next birthday, This rule is being amended to allow cessation of contributions from the
employee’s next available payday.

EU Severance

Employees returning to public health sector employment from a period of special leave
without pay with the EU who have received an EU pension or severance grant are
currently precluded from purchasing service in respect of the period of special leave.
Subject to certain conditions, this restriction is being removed.
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Index to Tables

APPENDIX I1

Table | Rate Main Scheme Spouses’ & Purchase PRSI
for | Membership Status Children’s Type Status
Age Scheme Status
o Member Fenﬁd,]c A&D
02 65 Lump-Sum
03 Model Schemes, Nk Periodic D
04 Officers LGSS ) Lump-Sum
I 05 And Periodic
06 €6 Officers VHSS Member [ump-Sum Al
07 Periodic
08 Non-Member T Sun D b
09 i NHASS, Periodic
10 & Non-Officers LGSS Member Lump-Sum
: And —— A
11 60 and Non-Officers R Periodic
12 VHSS : Lump-Sum
13 65 Actuarial Reduction Pension and
14 | 60 Factor W/ Lump-Sum il

Purchase of Notional Service Guideline

1. Requirements
a. Provide complete public sector service history via Superannuation Section.
b. Confirm retained benefits. if any. from previous public or private sector
employments.
¢. Less than 40.0000 years™ service at retirement date.
d. Potential of 9.0000 years’ service to retirement age.
e. Member of scheme permitting preservation of superannuation benefits.
2. Determine Purchase Rates
a. Select retirement age; Age 60 (non-new entrants only) or Age 65
b. Identify main scheme status; (Model Scheme, NHASS. Officer. Non-
Officer)
¢. Spouses’ and Children’s Scheme; Member or Non-Member.
d. Purchase Type; Periodic or Lump-Sum,
. PRSI Status: A or D.
f.  Age next birthday:;
Read across relevant table to determine rate at which to purchase (single
year of) notional service.
3. Payment

Cneulars-Fensims Polleyd

a.

mst printed 1

Payment by periodic contribution or lump-sum; Rate multiplied by total
number of years’ to be purchased.

irctlirs NG weular 23 2006 Purchitse Notonal Seryive do
20060 61T PM

Mage 14 of 14
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Model Schemes, Officers

LGSS & Officers VHSS
Rates to age 65

Notional Service - Public Health Sector Superannuation
Schemes

Table 01: Periodic conmribution rates for Pensionable Employees for purchase by reference to age 65 —
Members of the Spouses’ and Children’s Scheme,
Table 02: Lump-Sum contribution rates for Pensionable Emplovees for purchase by relerence to age 65 -
Members of the Spouses” and Children's Scheme,
Table 03: Perindic contribution rates for Pensionable Employees (paying Class D FRS1) for purchase by
referenes to age 65 — Mon- Members of the Spouses' and Children’s Scheme.
Table 04: Lump-Sum contribution rates for Pensionable Employees (paying Class T PRSI} for purchase by
reference o age 65 — Non-Members of the Spouses’ and Children’s Scheme,

Table 1® T 3 o4
Cont's Periodic Lump-Sum Periodic |Lump-Som
S&C Member Non-Memher
PRSI A A 5] A 1] 3]
Ape next ¥ of Met Yaof Orose Yo of Grong %5 of Gross % of Gross %% of Gross
birthday Pensionable Pc.m:nrmhln 5'::;:mn:bl: Penzionable Earnings | Pensivnable Esmings | Pensinnable Earmings
Earn '"S‘ E-J-“IIIII'_\ Earrines
11 =
= Department of Health and Children
3 . . *
2 Circular 23 / 2006 Notional Service Tables
15
1] 0.66%% [ A% 27.50% 15 A% 0.58% 30 00%a
F ) 0.70% 114 ot 2E.00% 14 3 0% 0a0% 30, 61w
bt 0.73% 010 {705 A0 14 $0%% 0Aa7% 11 10%
19 0.75% 010 {T2% 2R AR 15 4% 061% 3160w
Ll 0774 1% 1,74% 28208 15,505 [ b5 3215
3l 011% 0. 76% 20508 16 0% 0 58% 3250%
&1 i1 1% 0.79% 20.80%% 6, T {70 JX A0
LR 1% 0.E1% 1 0% 37.00% 0.72% 3.0
s ) {0 §2%% 1R I 1 0% T30 .74% EE R 1r.
35 0 12% 0 HEd I 37600 0. TEY F3.00%
36 012% DAEY I as 3T EES 0, T EER 1
37 0.13% DOl I 179084 0515 33904
LE] (RS 011% 1a3% Ji20%% 1H.00%% 0,834 J4.00%
14 00,5805 0% a5 000 IR0 0 Bt 34 10%
£k 1.00% Mi4% 0.99% LHO JB.00% 0 8E% 3k 0%
41 1A% 1% 1 (2% 20 0 37.90% 1% 34.00%
42 | 5% h-15% 1.05% 2930 IT T ERIEE ) 33 604
43 1AV T 15% 1.0 =4 A0S 37.60% .97 33.70%
A 1 1% 16% 1,13% 28 504 373 101 % 13 A0%
45 1.13% 0.0 7% |1 7% 200 3T.00% 1.05% I3 300
b | 165 0i7% | 23% 275 36,70 1,00% 13 008
47 . 23% 0.F8% | Al Ih.S e 36 A0 1.§6% A2 60
44 13045 0. I 35% 24,3105 35000 1.23% 1230
43 1.39% .21% | 44% 35 60% 35,40 1.12% 31 908
s 1.d3%g 0.22% 1.58% 240D 349084 1.42% 11 40%%
il 1.6 0 24% L71% 24, 10% 330 1535 HE DA
52 5 0264 | E5% 1130% 15,7084 I 66% 1040
53 18T 0,200 2.01% 22500 33. 0% 181 % 240 9t
5d 2.05% 051% 221% 21 Mi%e J1 5% 1.59% 930
55 2. 20% 0.35% 244% 2320% 1].30% 230% 28 T
i 282 D.3%% 2T73% 21 40% 31 e 1 a6% 28 10%
57 2 HIN o 2444 X004 2T a0 30.40% 175% 1T 604
54 335% 0.5 % 3.55% 2180 0 T4 I21% a7.00%
a4 3 Hirde 500 21, 10%% 24 1% 3. 78% 15 50%
&l 4.5T% 0TI 2330 IR 50% 4 57T 15,5
6l 5724 [0 2330 27 90% 5 70% 25, 40%
(2 T bty | 23% 2T 005 27.30% 7.74% 25
63 ldps | 1.59% 21 A% 26 30% L% 34 S
& 21 48E 20 30 24, L
&5 2178 25 80%% 13,705
e

i adult dependent of qualifed chaldren

Table 01 - o the cass of pensicnable employess paving Clhss A PRST contribubions are payable on both Grass and et Pensipaalile Earnings Met

Penstanshle Earnings = Gross Pensienable Exmings LESS twice the raie of Contributary ©d Age Pension payable az the maximum race 16 1 persen salh



Model Schemes, Officers
LGSS & Officers VHSS

Rates to age 60

Notional Service - Public Health Sector Superannuation
Schemes

Table 05: Periodic contribution rates for Pensionable Employees for purchase by reference to age 60 —

Members of the Spouses’ and Children's Scheme,

Table #6: Lump-Sum contribution rates for Pensionable Employees for purchise by reference to nge 60 —

Members of the Spouses' and Children™s Scheme

Table 07: Periodic contribution rates for Pensionable Emplovees {paying Class D PRSI for purchase by

reference to age 60— Non- Members of the Spouses’ and Children’s Scheme:

Table 08: Lump-Sum contribution rates for Pensionable Emplovees (paying Class 3 PRST) for purchase by

reference to age 60 - Non-Members af the Spouses’ and Children’s Scheme,

Table 3 6 7 8
Cont's Periodic Lump-Sum Periodic |Lump-Sum
S8 Member Non-Member
PRSI A A D A D D 1]
Age mext e ol Met Yo of Gross % of Groas Yo of Gimss % ol Gross 25 afGross o ef Chrass
hirthday Pensionable | Pensioanble | Pensionable | Pensionable Barnings| Pensionable Exnings| Pensionahle Earmingi] Pensionuble Eamings)
G Eninaiazs Eamings Formmas
21 D.785% 0.06% 0.74% 31.50% 28.80% 0.68% A5, 40%
Iz 0.81% 0.10% 0.77% A2.10% 39.50% 0.70% 600
13 0.84% 0404 0.78% 32.60% 20, 20% 0.72% JET0% =]
14 OET% 0.11% D:az% 330% 40.80% 075% 37.30%
15 G.50% 0.11%: 0.85% 33 .50 41 40% 07T AV.B0%
6 0535 (NEES TEE® Y 41.005% G.H0% SE30%
17 0,855 0.115% 0.80%% 34109 47 40% 0.B2% 28.70%
18 0 58% 0.12%: 0.50% 34 A0% 42 BIY 0.E4% A0 10%
29 1.01% 0.12% 0.58% 4.50% 43.10% 0.57% 25405
kL] 1.03% 0,12% 0.88% 34,70% 43 40% 0.83% 39, 70%
a1 1.06%: 0. 13% 1.0 % 34, 70% 43805 0.93% 39.50%
31 1.085% 2% 1.0+ % 34, 70 43.80% 0.895% 40.00%
LE) 1 115‘:: 0.14% 1.07% 34 60% 43.90% 0.597% 40,10%
54 1.15% 0.14% 1.10% S d0e £3 60% 1,00% 40.10%
35 1.16% 0.14% 1.13% 34200 43.80% 1 03% #0.10%
An 1.15% 0.158% 1.17% 33.80% 43.70% 1.00% A40.00%
_HJ? 1.238% D15% 1.21% 31.50% 43 60% 1.90% 38.B0%
a8 1.24% 0.16% 1.24% 33.10% A1 40% 1.13% J8.T0%
1 1.27T% OLIATH 1.29% 32.60% 434056 1.18% 39.40%
| 1,30% CATH 1.3H4% 32.10% A2 T 0% 1.22% 39.10%
41 1.33% 0iB% 1,39% a1.40% 42.30% 1.27% 38.805%
42 1.47% 0.18% 1.48% A0.80% 41.590% 1.35% 368.40%
41 1.50% 0, 30% 1AT% 30.00°% £1,40% 1.4a%h a7,90%
4 1.60% 0.21% 1.66% 20200 40.80% 1.545 a7.A0%
45 1.71% 0. 23% 1.80% 20.40% &0.20% 1.65% 3B.90%
& 1.B4% 0.25% 1.04% 27.50% 39,50% L.TE% 36.30%
47 1.58% 0.27% Z.10% 26609 36.80% 1.83% A5, T0%
+8 2.18% 0.28%: 2 2% 25 80% 3B 10% 2.10% 35.00%
49 2.35% 0.32% 2.51% 23.10% ar.a0% 2.3 34.30%
B2l 2:60% 0. 35% 2.78% 25 30%: 36.50°% 2.55% 33.00%
51 2.90% L30% J11% 25.60% A5.70% 2.85% 280
51 3275 O 45% 3.591% 25.80% 34,80% 3.23% A2.10%
53 3.74% 0.51% 4047 26.00% 3I410% 3.71% A1.40%
54 4.07% 1.60% 4, 7a% 26.30% 23:30% #,38% 30.70%%
55 5.20% 0.73% 5.71% 26.60% A2.00% 5.27% 30.10%
o 6.55% 0.52% T.16% 26.50% 21.90% B.63% 20.40%
£ 0B 1.23% B.62% 25.00% A1,20% B.B0% 26.30%
58 13.22% 1.86% 14.52% 28 B0% 30, 50%, 13.44% 2B.20%
30 M50 29.90% 27.70%
&l 26.60% 28,20% 27 10%
&l
ﬂ - ®
& Department of Health and Children
(=]
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NHASS & Non-Officers (LGSS

& VHSS)
Rates to age 65

Notional Service - Public Health Sector Superannuation

Schemes
Table 09: Periodic contribution rates for Pensionable Employees (paying Class A PRSI) (retirement age af 65) -
Members and Non-Members of the Spouses’ and Children’s Scheme,
Table 10 Lump-Sum contribution rates for Pensionable Emplovees {paving Class D PRS1) (reticement age of 63) -
Members and Non-Members of the Spouses” and Children’s Scheme,

Department of Health and Children
Circular 23 / 2006 Notional Service Tables

Table Q *% 10 ##%
Cont's Periodic Lump-Sum
S&C Member Non-Member Member Non-Member
PRSI A A A A A A
Apgeoext | %ol Net Pensonobile %o of Gross Y2 af Met Pensicnaltic % af Oross % of Grost % of Gross
hirthday Eamings Pemsionable Earnmga Earnings Pemsicanblz Earnings | Pensienable Exmings | Pensionable Earnings
21
21
3
14
15
13 Ik Gt 0.0%%% 0358% R 27 e 2430
7 L a5 0,00% TLED 0.00% 27 S50% 24.50%
13 71% 0. 10% 061% L1 27,90 3520%
29 0.75% o104 DG4 0.10% TN T 25.50%
i 0 Ths 0 i I A6 0.10% =H.Ts 2500
a1 0.98% 1% 068 0.1E% 29 e a1
P 12 0.HG 11% 1 T 0 1% 22 3% IeAlNs
33 LK ) +11% 1.72% F11% 29, 50% I0.60%
54 RSN 0.0 2% 0. 74% ) 2% 20.60% 6. TS
35 E7% 0.12% 0.70% 012% 26 70 26.80%
36 0.589% 012% 0.7EY 0.12% Z0R0 25 E0%
T 0.91%% O 13% D EDEG 0.13% 2070 26 A0
38 0.53% 13% E2% 0.13% 29, T 26.807%
39 .65 1425 BE3% 0 14% 29,304 26607
4 nAaTh {k14% 0.85% B14% 29304 26.50%%
4t 1958, (L E4%% 0T {144 29, |0% 2630
41 1.013% 0,1 5% 0 859% i 15% 2E H0% 26005
&3 (S 01%% 081% 0 1 5% 28 A% 15, 70%
+4 1.06% 0.16% 3% 2.16% 2 iHr, 25.30%
+5 1 G 0.17% 6% 0.17% 17.50% 24
i 1.[2% 017% 0 2R% 0174 A0 24400
47 i 18% 0 18%, 1 045 0158% 26.40% 23 0.
A% | 6% 20 1 10% 020 25 Bl 23300
12 | 54% 021% 2% 15, 10 2270
30 LA43% 0.22% 0.23% 24 405 22 1%
.1 L5:4% i1.24% i 2ade 23 6% Z1 40
52 1% [ 1268 23 Hirta 0. T
33 | 204 0.29% 0204 2200 20 (K
54 197 131% 031 % 21 40% 17.70%
35 2.FB% 353 1 3% 035 21.70% 1950
h 242% 39 114% 0394 21.90% 20.10%
3 271% F44% 2434 11.24% 22 il 20.30% =]
58 1.13% B TR 3. T DAY 1230% 20A0%
59 3 66% -60%% 5 10% 1 0% 22 605 20.80%
1] 4400, 11, 72% Luih n72% 212.80% 1.1
il 551% 0.91% 1 o4t 035 212.890% 2L 10%
[ 137 1.32% 4 62% 1.22% 240% IORLA
6l LT 1.85% 997 | 83% 23 3 100
64 22 v I A0
(1 2320 21.70%%

** Takle & - The periodic contribution rxies far peiisionable employees {paying Class A PRSI ac levied on Bath Gross and Met Pensianable Eurnings. Met
Peasinnable Barnkbigs = Gruss Pensionable Exmings LESS 1wace the rat= of Coniribusory Old Ape Pension payable at the maximucn rate 1o a persan with no sdul
depenident or qoalified childeen

"7 Table 10 - The Lump-Sum caniribudion rales foc pensianable smployeds { paying Closs TV PRSD ane levied on grods pensionalie earnings {1.e Wleie e no net
pensionable-camangs contribution rates’




NHASS & Non-Officers (LGSS

& VHSS)
Rates to age 60

Notional Service - Public Health Sector Superannuation
Schemes

Table 11: Periodic contribution rates for Pensionable Emplovees (paving Class A PRSI (retirement age of 60 -
Members and Non-Members of the Spouses’ and Children’s Scheme.
Table 12: Lump-Sum contribution rates for Pensionable Employees (paying Class D PRSI {retirement age of 6} -
Membets and Non-Members of the Spouses” and Children’s Scheme.

Department of Health and Children
Circular 23 / 2006 Notional Service Tables

Pensianable Zaz

Uependent or qua

lified children

Table 11 #* 13 %an
Cont's Periodic Lump-Sum
S&C Member Non-Aember Member Non-Member
PRSI A A A A A A

Age next | ¥ ol Net Pengionabls o of Grosa = of Mer Pensionable 5 of Cioas &5 of Gross % of Croaa

hirthilay Tnmingy Pensinnnhle Earnings Earnings Pensionable Earsings | Penmionable Eamimgs | Pensionnbie Earnings
4 | 0,77 .05 [ 0.05% 31.00% 26.50%
12 0.80% [ [45 0.72% 0. 10% 3160 20,005
) 0,63% 0,10% 0.74%: 01076 32.10% Z28.50%
14 L.B5% 1.11% 077 % o11% J2.00% 20.80%
15 0.BE 0.11% 0,795 011% 33.00% 3D.30%
4 0% 0.11% R E11% 33.30% 3.0
Fy 0.84% 0.11% 0.84% 011% 33.80% 30.90%
N 0.BE% 0.12% 0.86% 0.12% d3.90% 31.10%
19 0.99% 0.124% D.8B% 0.12% 34.00% 31.¥0%
i 1,003 D.12%: 0.91% 0.12% 34, 20% 3 .40%
i1 1.00% 0.15% D,93% 0.13%: 5. 20% 31, 40%
i1 1.08% 0.13% 0.85% 0.13% 34.20% ]
13 1.08% 0.14% 0,873 0 14% 4.10% 31.20%
34 1.11% 0.14% 1.00% 0.14% 33.90% 31, 20%
35 1.13% 0.14% 1.02% 01458 33.70% 31.00%
S 1.15% 0.16% 1.04% 0.15% 23.40% 30.70%
37 1.18% 2.15% 1.08% D15% 33.00% 30.40%
34 1.21% QAB% 1.0%% 0.16% 32.60% A0.00%

LLl 39 1.24% 017% 1.11% 0,17% 32.105% 29.50%
A 1.27% 0.17% 1.14% 0.17% 31.60% 208.00%
41 1.30% 0.18% 1.17% DAY 30.59r% 268.50%
42 1.57% 0.13% 1.24% 0.15% 20.30% 27.00%
+3 1. 46% 0. 20% 1.31% DL20%% 29.50°%6 27.20%
44 1.55% 0.21% 1.40% 0.21% 28.70% 26.50%
45 1.66% 0.23% 1.50% 0,23% 27.80% 25, 70%
40 1.7TB% 0.25% 1.61% 0.25% 27.000% 24.90%
47 1.83% 0.37% 1,745 0.27% 28.00% 24.00%
48 2.08% 0.29% 1.80% 0.28% 25.10% 23.10%
41 iy 0,32% 2.07% 0.22% 24.80% 22.90%
1 253% 0.35% 2.268% 0.35% 24.00% 23.10%
31 2.B1% 0.39% 2.05% 0.38% 25.10% 2340
51 317% 0.45% Z.87% 0.45% 20.30% &4 Gl
53 3.83% 0.51% 3.20% 0.51% 25.50% B0
54 £ 24% 0.60% 3.86% 0.60% 25.80% 24.10%
5 3.10% 0.73% .6l 0.73% 26.00% 24 400
bl 6:38% 0.925% 5.82% 0.52% 26.00% 24.30%
57 d.53% 1.25% T.78% 1.23% 25,50% 23.80%
58 12.81% 1.86% 11.72% 1,86% 25.10% 360
e 25.70% 24 _Rh
(] 26.30% 24.E0%%
(13}
[
&3
5]
=1
*® Table 11 - The perudic contribution mies for pensionahle employess { paying Class A PRSL) 2re loveed on both Gross and Mest Pensionable Barmings: Net

gz = Graxy Penpionabliz Bamings LESS rwise the rate ol Canzribatary O Age Penaion poynbie ot the moximum rate 1o 8 person with o aduly

#** Toble 12 - The Lump-5um canzribusian rates for pensionable employeed (paying Class O PRSI are Ievied on pross pensinonable earmings fie there are nonet

penmicainble sarmnings contribution rajes)




Actuarial Reduction

Factors

Notional Service - Public Health Sector
Superannuation Schemes

Table 13: Actuarial Reduction Factors for purchase by reference 1o aze 63

Table 14: Actuarial Reduction Factors for purchase by reference 1o age 60

Department of Health and Children
Circular 23 / 2006 Notional Service Tables

Table 13 14
Cont's Pension Lump-Som Pension Lump-Sum
Sk MNiA MIA NIA MN/A
TRSI MiA MNIA NIA MNIA
Ape last " :
birthday Actuarial Actuarial
- Reduction Reduction
13
Y Factor; Factor;
]
. Reference to Reference to
2 Age 65 Age 60
k] 22.50% S0.T0% 30,60% 55.70%
T Wale $1.70% 31.80% 56, 80%
il 24 307 32 R A2.80%: 57.90%
33 252005 53 80% J3.60% 50 00%
34 26000 34 GG 34.T0% B0, 20%
% 69T 55,500 35.90% B1.40%
£ 27.%0% $7.00% ITA0% B2.60%
a7 28, 0% SE200 38.40% B83.50%
a8 29.7(4% 50308 33, 70% 65.10%
a9 30.80% 6l 50% 41,10% BE.AL
41l 31.H0% 61 T 42,50% G7.70%
41 33.00% 52.50% 44,10% BE.00%
41 342085 B 1 45.70% T0.40%
43 35 50% S A7, 40% T1.80%
44 36 %% 1, F0%% 40,20% T3.20%
48 I8 208 H5.00% 51.10% 74.60%
i 9. T 9 30 53,10% T8.10%
47 41. 208 V060 BE.20% T7.60%
i 43.00% 200 57.40% TE.10%
A1 44 B0 T3 4005 BBl BO.TO%
B 16.70% T4 Hirty B2 0% B2 20%
2] 45.70% To Fit 851036 B0
£1 50 0% 778 G7.80% 85, 50%
&3 53.10% T8 3 71.00% B7.20%
BT 55.60% 50N 74.30% A8.50%
55 5820 A2 4 TT.A0 90.70%
56 a1 103 240 831.60% 02.40%
57 B4, 1075 A5, el B, 705 84, 30%
L1 a7 404 BT 30% 80,10% 0E.10%
5 7100 §9.00% B4 BO% 0B.00%
L] 74,8045 00,70 100,00% 100,00%
dil TO.005 WL.A0%
&2 B3.60% U4 30%
(5] HE.30% i 10%
q Gl O BE MRS
54 1000075 1061, 0%




