February 2023

. - Self- Non . Total % Non %
Health Service osence Rate -by Staff [ ertified | certified | Covid-19 | S0vi%19 | absence [ Covid19  Covio-19
ategory: re absence @ absence rate absence | absence

CHO 9 4.1% 0.4% 4.5% 0.4% 4.9% 91.9% 8.0%
Medical & Dental 2.4% 0.3% 2.6% 0.4% 3.0% 87.5% 12.5%
Nursing & Midwifery 4.4% 0.5% 4.8% 0.5% 5.3% 90.5% 9.2%
Health & Social Care Professionals 3.1% 0.3% 3.4% 0.3% 3.7% 92.5% 7.5%
Management & Administrative 4.4% 0.4% 4.7% 0.2% 4.9% 95.6% 4.4%
General Support 6.3% 0.4% 6.7% 0.2% 7.0% 96.4% 2.9%
Patient & Client Care 5.0% 0.6% 5.6% 0.6% 6.2% 90.3% 9.7%

. o Self- Non ] Total % Non

Group: Fab 2023 o e Y O | ence | certiied | Covid9 | CECY | absence | Covid1g

CHO 9 4.1% 0.4% 4.5% 0.4% 4.9% 91.9% 8.0%
Community Health & Wellbeing 1.2% 1.2% 2.4% 0.3% 2.7% 88.3% 11.7%
Mental Health 4.1% 0.5% 4.5% 0.2% 4.7% 95.7% 3.5%
Primary Care 5.4% 0.4% 5.8% 0.6% 6.4% 91.0% 9.0%
Disabilities 3.7% 0.3% 4.1% 0.4% 4.5% 90.0% 10.0%
Older People 4.7% 0.7% 5.4% 0.3% 5.6% 94.8% 5.2%
CHO Operations 3.0% 0.4% 3.5% 0.0% 3.5% 100.0% 0.0%
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February 2023

Health Service Absence Rate - by

Care Group: Feb 2023

Medical &
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February 2023

Health Service Covid-19 Absence Rate - by Medical & Nursing & Healﬂ&;jocial Management & General Patient & Client Covid-19 Non Covid-19 Total
Staff Category & Care Group: Feb 2023 Dental Midwifery Professionals | Administrative Support Care absence absence absence rate
CHO 9 0.4% 0.5% 0.3% 4.9% 0.2% 0.6% 0.4% 4.5% 4.9%
Community Health & Wellbeing 0.0% 3.8% 0.0% 0.3% 2.4% 2.7%
Mental Health 0.0% 0.3% 0.1% 6.0% 0.0% 0.0% 0.2% 4.5% 4.7%
Primary Care 1.0% 1.0% 0.3% 7.1% 0.0% 0.4% 0.6% 5.8% 6.4%
Disabilities 0.0% 0.5% 0.3% 3.4% 0.4% 0.8% 0.4% 4.1% 4.5%
Older People 0.0% 0.4% 0.1% 4.4% 0.2% 0.2% 0.3% 5.4% 5.6%
CHO Operations 0.0% 0.0% 3.3% 0.0% 0.0% 0.0% 3.5% 3.5%
Covid-19 absence rate % of Absence Non Covid-19 / Covid-19
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February 2023

. : : i : : o Self- . Total
Health Service Absence Rate - by Medical & Nursing & General Patient & Client i Certified e Covid-19
Care Group: Feb 2023 Dental Midwifery e Support Care absence :ggg;’,i‘; absence abfaeetr;ce
CHO 9 3.0% 5.3% 3.7% 4.9% 7.0% 6.2% 4.1% 0.4% 4.5% 0.4% 4.9%
Health Service Executive 3.2% 5.7% 4.0% 5.7% 7.8% 7.0% 4.7% 0.5% 5.3% 0.3% 5.6%
Community Health & Wellbeing 9.9% 3.8% 1.6% 1.2% 1.2% 2.4% 0.3% 2.7%
Mental Health 2.8% 4.9% 5.0% 5.9% 6.8% 4.8% 4.2% 0.5% 4.7% 0.2% 4.9%
Primary Care 4.0% 6.9% 3.9% 7.1% 8.7% 11.7% 5.4% 0.4% 5.8% 0.6% 6.4%
Disabilities 0.0% 4.1% 5.8% 4.6% 22.1% 7.5% 5.2% 0.5% 5.8% 0.1% 5.8%
Older People 1.3% 7.3% 1.2% 4.8% 6.1% 5.8% 4.6% 0.9% 5.4% 0.4% 5.8%
CHO Operations 0.7% 0.0% 3.3% 9.2% 8.0% 3.0% 0.4% 3.5% 0.0% 3.5%
Section 38 Voluntary Agencies 0.9% 4.7% 3.6% 3.4% 6.3% 5.6% 3.6% 0.3% 3.9% 0.5% 4.4%
Total absence rate Non Covid-19 & Covid-19 Absence
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February 2023

Health Service Absence Rate - by

Care Group: Feb 2023

CHO 9
Section 38 Voluntary Agencies
Avista Dublin
Central Remedial Clinic
Incorporated Orthopaedic Hospital
St. Michael's House, Dublin
St. Vincent's, Fairview
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. . . Self- . Total
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56%  3.6% 0.3%  3.9% 05%  4.4%
5.6% 3.6% 0.3% 3.9% 0.5% 4.4%
5.8% 3.4% 0.4% 3.8% 1.0% 4.8%
4.5% 3.3% 0.4% 3.7% 0.2% 3.9%
6.4% 4.8% 0.4% 5.2% 0.1% 5.3%
5.4% 3.7% 0.2% 3.9% 0.2% 4.1%
9.1% 3.3% 0.3% 3.6% 0.0% 3.9%

Avista Dublin

Incorporated Orthopaedic Hospital

St. Vincent's, Fairview



CHO 9 by Staff

Category
; : Health & Social : ;
2023 2.6% 5.5% 4.2% 5.3% 7.2% 6.6%
Feb 2023 3.0% 5.3% 3.7% 4.9% 7.0% 6.2%
Jan 2023 2.1% 5.6% 4.8% 5.6% 7.4% 6.9%
2022 3.5% 6.5% 5.2% 5.9% 7.5% 7.8%
Dec 2022 2.6% 6.9% 6.1% 6.5% 7.3% 8.3%
Nov 2022 1.8% 5.7% 3.8% 4.8% 5.1% 7.2%
Oct 2022 3.0% 5.8% 3.9% 4.8% 6.2% 7.1%
Sep 2022 3.8% 5.8% 4.1% 4.8% 6.4% 6.8%
Aug 2022 3.1% 5.6% 4.3% 5.1% 6.0% 6.3%
Jul 2022 3.6% 6.1% 5.0% 6.3% 8.1% 8.3%
Jun 2022 4.0% 6.0% 5.1% 6.5% 7.3% 7.8%
May 2022 2.9% 5.4% 4.3% 4.8% 6.5% 6.9%
Apr 2022 3.7% 6.3% 5.6% 5.2% 8.9% 7.7%
Mar 2022 5.1% 8.8% 7.7% 8.1% 10.6% 9.9%
Feb 2022 4.1% 6.8% 6.1% 5.7% 8.1% 7.4%
Jan 2022 4.8% 9.2% 6.7% 7.7% 10.0% 9.9%
2021 3.4% 5.8% 4.9% 4.0% 6.3% 71%
Dec 2021 4.8% 7.0% 6.7% 6.0% 9.6% 7.8%
Nov 2021 5.1% 7.3% 6.9% 6.3% 7.6% 8.5%
Oct 2021 4.0% 5.7% 5.3% 4.1% 7.6% 7.4%
Sep 2021 4.0% 5.5% 4.4% 3.4% 71% 6.7%
Aug 2021 2.9% 5.6% 4.4% 3.6% 5.7% 6.9%
Jul 2021 2.3% 5.2% 4.0% 4.0% 5.9% 6.7%
Jun 2021 2.0% 4.7% 3.3% 3.5% 5.3% 6.7%
May 2021 1.9% 4.2% 3.5% 2.6% 3.8% 5.8%
Apr 2021 2.4% 4.9% 4.0% 2.6% 4.7% 5.2%
Mar 2021 2.5% 4.9% 4.3% 2.9% 4.4% 5.7%
Feb 2021 3.1% 6.3% 5.4% 3.7% 5.2% 8.1%
Jan 2021 5.1% 8.3% 6.8% 4.5% 8.9% 10.3%
2020 3.2% 6.5% 4.7% 4.0% 7.2% 7.2%
Dec 2020 3.6% 5.2% 4.2% 3.6% 5.1% 6.1%
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CHO 9 by Care Group

, : Section 38 o Self- . Total
Mental | Prima Mg Older CHO Health Service Mental TSR Older Certified o Covid-19

Year/ month S Health Carery Disabilities | peqple | Operations Executive Health |Disabilities | pgqpje Xglélr:]é?ég absence :g’s'tg;"‘:(e’ B hsence abfaetr;ce

2023 2.8% 5.2% 6.7% 6.3% 6.4% 4.7% 6.0% 3.6% 4.6% 5.2% 4.6% 4.3% 0.5% 4.8% 0.5% 5.3%
Feb 2023 2.7% 4.9% 6.4% 5.8% 5.8% 3.5% 5.6% 3.9% 4.3% 5.3% 4.4% 4.1% 0.4% 4.5% 0.4% 4.9%
Jan 2023 2.9% 5.5% 7.0% 6.6% 7.0% 5.8% 6.4% 3.4% 4.9% 5.1% 4.8% 4.5% 0.5% 5.0% 0.6% 5.6%
2022 3.6% 6.2% 6.9% 7.4% 8.0% 5.0% 6.8% 5.1% 5.6% 8.2% 5.7% 4.2% 0.5% 4.7% 1.6% 6.3%
Dec 2022 7.0% 6.6% 8.1% 7.4% 8.1% 6.3% 7.5% 4.9% 5.8% 10.6% 6.2% 4.9% 0.7% 5.6% 1.2% 6.8%
Nov 2022 2.4% 5.4% 6.2% 6.0% 7.7% 4.2% 6.1% 4.0% 4.2% 5.5% 4.2% 3.9% 0.5% 4.5% 0.7% 5.1%
Oct 2022 2.5% 5.7% 6.5% 5.3% 6.4% 3.9% 5.9% 4.3% 4.7% 4.8% 4.7% 4.1% 0.5% 4.7% 0.6% 5.3%
Sep 2022 2.1% 5.8% 6.0% 5.9% 5.9% 3.4% 5.7% 5.3% 5.1% 4.9% 5.1% 4.3% 0.6% 4.9% 0.6% 5.4%
Aug 2022 1.8% 5.1% 6.1% 5.4% 7.2% 5.0% 5.8% 3.4% 4.9% 4.4% 4.7% 4.0% 0.5% 4.5% 0.8% 5.3%
Jul 2022 4.5% 5.9% 7.2% 9.4% 7.7% 6.3% 71% 3.0% 5.6% 7.2% 5.6% 4.3% 0.4% 4.7% 1.6% 6.4%
Jun 2022 5.6% 6.0% 6.8% 6.3% 8.7% 6.2% 6.8% 71% 5.3% 7.8% 5.6% 4.2% 0.5% 4.7% 1.6% 6.2%
May 2022 2.3% 5.2% 5.1% 7.3% 7.0% 6.1% 5.8% 4.2% 4.8% 6.7% 4.9% 4.2% 0.4% 4.6% 0.7% 5.4%
Apr 2022 5.3% 6.4% 5.6% 7.8% 9.0% 3.3% 6.6% 6.4% 5.9% 6.7% 6.0% 4.3% 0.4% 4.7% 1.7% 6.4%
Mar 2022 8.1% 9.2% 10.1% 10.8% 5.4% 9.1% 7.3% 7.4% 16.0% 8.0% 4.4% 0.4% 4.9% 3.7% 8.6%
Feb 2022 1.9% 5.3% 7.1% 7.5% 7.9% 6.7% 3.6% 5.9% 16.1% 6.4% 3.9% 0.4% 4.3% 2.3% 6.6%
Jan 2022 5.1% 8.9% 8.6% 9.9% 9.4% 9.0% 6.6% 7.7% 9.2% 7.7% 3.8% 0.3% 4.1% 4.2% 8.4%
2021 21% 5.4% 5.3% 7.0% 7.3% 5.9% 4.2% 5.2% 6.5% 5.3% 3.9% 0.4% 4.2% 1.3% 5.6%
Dec 2021 5.3% 7.3% 7.2% 7.3% 8.8% 7.5% 7.5% 6.4% 6.8% 6.5% 4.1% 0.4% 4.5% 2.6% 7.0%
Nov 2021 5.6% 7.8% 7.2% 10.0% 7.3% 7.8% 6.9% 6.5% 7.4% 6.6% 4.6% 0.6% 5.2% 2.1% 7.2%
Oct 2021 0.8% 5.8% 5.8% 6.8% 5.8% 5.9% 3.5% 5.7% 6.8% 5.7% 4.4% 0.5% 4.8% 1.0% 5.8%
Sep 2021 0.6% 5.3% 5.1% 5.9% 6.5% 5.5% 4.1% 4.9% 7.9% 5.0% 4.2% 0.4% 4.5% 0.7% 5.3%
Aug 2021 5.4% 4.7% 5.6% 6.3% 6.7% 5.6% 3.6% 4.6% 8.6% 4.8% 4.2% 0.4% 4.6% 0.7% 5.3%
Jul 2021 4.5% 5.4% 5.9% 6.7% 5.4% 2.8% 4.7% 4.3% 4.6% 4.1% 0.4% 4.5% 0.5% 5.0%
Jun 2021 4.7% 4.2% 7.0% 6.6% 5.1% 2.1% 4.1% 5.1% 4.0% 3.7% 0.4% 4.1% 0.5% 4.6%
May 2021 4.1% 3.4% 6.1% 5.2% 4.3% 3.3% 4.0% 3.3% 4.0% 3.3% 0.3% 3.6% 0.5% 4.1%
Apr 2021 4.0% 3.6% 5.6% 5.8% 4.4% 1.9% 4.5% 4.7% 4.3% 3.3% 0.3% 3.6% 0.8% 4.3%
Mar 2021 4.1% 4.0% 6.3% 6.0% 4.7% 3.4% 4.5% 4.7% 4.4% 3.4% 0.3% 3.8% 0.8% 4.6%
Feb 2021 5.7% 4.7% 6.8% 10.4% 6.2% 5.6% 5.4% 9.6% 5.7% 3.5% 0.5% 4.0% 2.0% 6.0%
Jan 2021 3.1% 6.9% 6.8% 10.4% 12.3% 8.2% 6.6% 7.4% 9.0% 7.5% 3.7% 0.2% 3.9% 4.0% 7.9%
2020 0.8% 4.8% 5.3% 8.1% 9.2% 6.2% 4.4% 5.4% 7.9% 5.5% 3.9% 0.3% 4.2% 1.7% 5.9%
Dec 2020 4.0% 5.2% 6.0% 6.9% 5.2% 5.5% 4.3% 7.0% 4.6% 3.6% 0.3% 3.9% 1.1% 4.9%
Nov 2020 3.6% 4.5% 6.0% 5.4% 4.6% 4.0% 3.8% 3.2% 3.7% 3.1% 0.3% 3.4% 0.8% 4.2%
Oct 2020 0.6% 3.8% 4.7% 6.5% 5.7% 4.8% 2.1% 4.9% 2.7% 4.6% 3.3% 0.2% 3.5% 1.2% 4.7%
Sep 2020 3.2% 4.1% 4.9% 7.1% 6.7% 5.3% 3.0% 5.0% 4.7% 4.9% 3.7% 0.3% 4.0% 1.1% 5.1%
Aug 2020 3.9% 4.9% 8.3% 6.7% 5.4% 1.6% 4.4% 5.6% 4.3% 3.8% 0.3% 4.1% 0.7% 4.8%
Jul 2020 3.7% 4.2% 7.7% 6.5% 4.9% 2.5% 4.7% 4.0% 4.6% 3.7% 0.2% 3.9% 0.8% 4.8%
Jun 2020 3.2% 3.7% 5.8% 7.7% 4.6% 3.2% 4.5% 6.5% 4.6% 3.4% 0.2% 3.7% 0.9% 4.6%
May 2020 5.8% 4.8% 6.8% 15.9% 7.5% 5.9% 6.4% 13.7% 6.9% 3.8% 0.2% 4.0% 3.2% 7.2%
Apr 2020 3.2% 8.3% 8.3% 15.3% 25.4% 12.4% 6.1% 9.1% 16.3% 9.4% 4.3% 0.1% 4.4% 6.4% 10.9%
Mar 2020 1.3% 8.1% 9.2% 11.3% 9.2% 9.1% 8.3% 8.1% 21.2% 9.1% 4.6% 0.3% 5.0% 4.1% 9.1%
Feb 2020 4.5% 5.1% 8.4% 6.1% 5.5% 5.7% 4.7% 4.8% 4.7% 4.6% 0.5% 5.1% 5.1%
Jan 2020 1.2% 4.7% 5.7% 8.5% 6.4% 5.9% 5.1% 4.6% 4.0% 4.6% 4.7% 0.5% 5.3% 5.3%
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Non Covid-19 & Covid-19 Absence

Total absence rate
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CHO 9 Section 38's

Year/ month ,
Avist . |Central R i Incorporated
vista Bublin Clin??edlal Orthopaec?ic St. Michael's St. Vincent's Section 38
Hospital House, Dublin Fairview Voluntary Certified Self-
2023 Agencies absence | certified Covid-19 Total
Feob 4.8% 4.0% 5.20 absence absence absence
eb 2023 4 5 / 2% 4.6% 3.6% o rate
Jan 2023 =2 3.9% 5.3% 5 4.6% 3.7% 0.4%
4.8% o 4.1% 3.9% 4% 4.1% 0.5%
2022 : o 4.0% 5.1% 5.1% 3-40/0 4.4% 3.6% 0.3% o -5% 4.6%
Dec 2022 6.4% 3.8% 8.2% o =2 4.8% 3.8% e 3.9% 0.5% 4.4%
6.3% = 5.3% 5.1% o 0.5% 4.2% 0.6%
Nov 2022 = 5.2% 10.6% 5.6% : 5.7% 3.9% 0.4% 4,39 6% 4.8%
Oct 2022 5.0% 3.4% 5.5% 070 4.9% 6.2% 430 470 .3% 1.4% 5.7%
5.6% 0 270 3.8% 4.0% 3% 0.6% 4.8%
Sep 2022 3.7% 4.8% o 70 4.2% 3.39 O/ 1.3% 6.2%
5.1% 2 4.3% 4.3% 3% 0.4% 3.79 2%
Aug 2022 2 2.3% 4.9% 210 4.7% o 7% 0.6% 4.0
4.9% 270 5.6% 5,39 3.7% 0.4% 0 2%
Jul 2022 %o 2.9% 4.4% 3% 5.1% 0 4.1% 0.6% 479
6.6% =2 5.2% 3.4% 4.1% 0.5% 0 7%
Jun 2022 276 4.2% 7.9 5.19% — 4.7% 3.5% 0.3% 2.8% 0.5% 5.1%
May 2022 5.4% 3.4% 7.8% — 3.0% 5.6% o 2210 3.8% 0.9% 4.79
5.6% oL 5.7% 7.1% 4.0% 0.4% 430 1%
Apr 2022 =5 3.3% 6.7% 2 5.6% 419 3% 1.3% 569
6.8% T 4.5% 4.2% 1% 0.4% 459 6%
Mar 2022 o 3.3% 6.7% 5.8% o 4.9% 3.9% 0.3% 5% 1.1% 5.6%
Feb 2022 8.0% 5.9% 16.0% 7o 6.4% 6.0% 1.2% oo 4.2% 0.7% 9%
Jan 2022 5% 4.7% 16.1% 510 1.3% 8.0% 4.7% % 1.5% 1.5% 6.0%
2021 9.8% 41% 2% 1% 3.6% 6.4% 4 0% g-i f 5.0% 3.0% 8.0%
Dec 2021 5.3% 2.7% 6.5% o 6.6% 7.7% 3.6% o 4.4% 2.0% 6.4%
7.1% D70 5.6% 4.2% . =10 0.3% 3.9% 3.89
Nov 2021 =2 3.6% 6.8% 6.2% : 5.3% 3.6% 0.3% . 8% 7.7%
Oct 2021 6.6% 529 7 49, 20 7.5% 6.5% 399 : 3.9% 1.3% 5.3%
6.1% =2 6.8% 6.9% 9% 0.3% 4.2
Sep 2021 o 4.1% 6.8% 5.8% oo 6.6% 4.0% 0.59 2% 2.3% 6.5%
Aug 2021 4.8% 2.4% 7.9% o 3.5% 5.7% 5 St 4.5% 2.1% 6.67
4.4% =5 5.4% 4.1% : 4.2% 0.3% 450 6%
Jul 2021 e 2.4% 8.6% 2 5.0% 0 5% 1.2% 579
4.4% 6% 5.2% 3.6% ' 4.1% 0.3% 249 7%
Jun 2021 ° 2.6% 4.3% ° 4.8% o 4% 0.7% 509
4.0% 0, =00 5.3% 2.8% : 3.9% 0.3% 4.29 0%
May 2021 > 1.5% 5.1% > 4.6% o 2% 0.7% 48°
4.2% A% 4.6% 2.1% =2 3.9% 0.3% s 8%
Apr 2021 L 3.2% 3.3% 2 4.0% Y 4.2% 0.4% 46°
4.3% 210 4.1% 3.3 10 3.3% 0.3% 0 6%
Mar 2021 =2 1.3% 4.7% 5% 4.0% o 3.6% 0.4% 4.0°
4.5% L7 51% 1.99 70 3.2% 0.2% o 0%
Feb 2021 5% 1.1% 4.7% 9% 4.3% 5 3.4% 0.5% 4.09
5.8% L7 51% 3.49 270 3.2% 0.2% o 0%
Jan 2021 oy 1.6% 9.6% 5.7% 4% 4.4% 3.3% 0.39 3:4% 0.9% 4.3%
2020 7:3% 3.1% 9.0% 8 3% 5.6% 5.7% 3 2% oo 3.6% 0.8% a9
. o : _ .
Dec 2020 5.1% 3.9% 7.9% 5.9% f o 7.5% 3.4% 0.2% a7 2.0% 5.7%
. (s] ..
Nov 2020 3'8:/0 1.2% 7.0% 5.2% 4% 5.5% 3.6% 0.2% 3 -QOA) 3.8% 7.5%
. 0, -
Oct 2020 3.6% 3.0% 3.2% 1% 2:5% 4.6% 3.4% 0.2% 9% 1.6% 5.5%
Sep 2020 4.9% 3.6% 27% 1% 4.0% 3.7% 2.8% 0 9% 3.7% 0.9% 4.6%
Aug 2020 5:4% 2.3% 4.7% - 2.1% 4.6% o 2% 3.0% 0.7% 3.79
4.3% 0 L5 5.3% 3.0% 3.2% 0.2% 3.39 1%
Jul 2020 o 3.4% 5.6% 4.6% o 4.9% 3.49 0.2 3% 1.2% 4.6%
Jun 2020 4.1% 2.8% 4.0% o 1.6% 4.3% = 2k 3.6% 1.3% 499
4.2% 0 =5 5.6% 2.5% 3.5% 0.2% 3.79 9%
May 2020 > 2.9% 6.5% 2 4.6% o 1% 0.6% 4.39
6.8% 0/ 5.1% 3.0 =25 3.6% 0.2% 389 3%
Apr 2020 £ 4.7% 13.7% L 10 4.6% o 8% 0.8% 4.6°
9.1% 7o 6.5% 5.9% 3.4% 0.2% 369 6%
Mar 2020 : °° 7.7% 16.3% 9.3% 2 00 6.9% 3.8% 0.1% 6% 0.9% 4.6%
Feb 2020 6.8% 4.7% 21.2% 9'70/0 6.1% 9.4% 3.0% o = 3.9% 3.0% 6.9%
Jan 2020 :'23" 5.3% 4.8% 8% 2'3% 9.1% 45% o'; ;’ 4.0% 5.4% o 4%
: 0 8% 7% : 3% 4.7% '
o 4.4% 4.0% 4.8% 5-10/: 4.7Z/o 4.3% 0.4% 4 7%‘: 4.4% 9.1%
4.6% 4.1% 0.5% 4' . 4.7%
- 6%
4.6%
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Non Covid-19 & Covid-19 Absence

Total absence rate
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