June 2023

Hoalh Sorvice Absence Rate by St (Cofilied corfod cauiita | 1412 absence | Goviato | covis
CHO 5 5.7% 0.6% 6.3% 0.4% 6.7% 93.8% 6.2%
Medical & Dental 2.9% 0.2% 3.1% 0.2% 3.3% 93.0% 7.0%
Nursing & Midwifery 5.7% 0.6% 6.4% 0.6% 7.0% 91.3% 8.7%
Health & Social Care Professionals 5.6% 0.5% 6.1% 0.5% 6.6% 92.6% 7.4%
Management & Administrative 3.9% 0.3% 41% 0.1% 4.2% 98.2% 1.8%
General Support 7.0% 0.5% 7.6% 0.7% 8.3% 91.1% 8.9%
Patient & Client Care 6.6% 0.7% 7.2% 0.3% 7.5% 96.1% 3.9%

: .- Self- Non ; Total % Non %
Group:Jun 2ozs | abaanee | GRS | GRS | Ghionce | sbzence | GO | e
CHO 5 5.7% 0.6% 6.3% 0.4% 6.7% 93.8% 6.2%

Community Health & Wellbeing 7.9% 0.3% 8.2% 0.0% 8.2% 100.0% 0.0%
Mental Health 4.7% 0.6% 5.3% 0.5% 5.8% 91.1% 8.9%
Primary Care 5.4% 0.3% 5.7% 0.3% 5.9% 95.7% 4.3%
Disabilities 6.8% 0.7% 7.5% 0.3% 7.7% 96.7% 3.3%
Older People 5.8% 0.6% 6.5% 0.7% 7.2% 89.7% 10.3%
CHO Operations 0.6% 0.1% 0.7% 0.3% 1.0% 70.6% 29.4%
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June 2023

Health Service Absence Rate - by

Medical &
Dental

Care Group: Jun 2023
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June 2023

Health Service Covid-19 Absence Rate - by Medical & Nursing & Healﬂ&;jocial Management & General Patient & Client Covid-19 Non Covid-19 Total

Staff Category & Care Group: Jun 2023 Dental Midwifery Professionals | Administrative Support Care absence absence absence rate

CHO 5 0.2% 0.6% 0.5% 4.2% 0.7% 0.3% 0.4% 6.3% 6.7%
Community Health & Wellbeing 0.0% 0.0% 7.9% 0.0% 0.0% 8.2% 8.2%
Mental Health 0.0% 0.8% 0.1% 5.1% 0.6% 0.0% 0.5% 5.3% 5.8%
Primary Care 0.5% 0.0% 0.3% 3.7% 0.0% 1.4% 0.3% 5.7% 5.9%
Disabilities 0.0% 0.0% 1.0% 5.2% 0.0% 0.2% 0.3% 7.5% 7.7%
Older People 0.0% 1.1% 0.0% 4.0% 1.6% 0.4% 0.7% 6.5% 7.2%
CHO Operations 0.0% 1.2% 0.0% 0.3% 0.7% 1.0%
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June 2023

Medical &
Dental

Health Service Absence Rate - by

Care Group: Jun 2023

CHO 5 3.3%
Health Service Executive 3.3%
Community Health & Wellbeing
Mental Health 2.8%
Primary Care 4.4%
Disabilities 0.0%
Older People 0.0%
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Section 38 Voluntary Agencies 10.9%
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June 2023

Health Service Absence Rate - by

Care Group: Jun 2023

CHO 5

Section 38 Voluntary Agencies
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CHO 5 by Staff

Category

2023 3.3% 7.7% 5.9% 5.1% 8.5% 7.9%
Jun 2023 3.3% 7.0% 6.6% 4.2% 8.3% 7.5%
May 2023 2.6% 7.2% 6.2% 4.3% 7.0% 7.8%
Apr 2023 3.2% 7.3% 5.6% 4.8% 6.7% 7.3%
Mar 2023 3.5% 7.6% 5.7% 5.8% 9.1% 8.0%
Feb 2023 3.3% 7.5% 5.2% 5.4% 9.7% 8.0%
Jan 2023 3.7% 9.6% 6.3% 6.3% 10.0% 9.0%

2022 4.5% 9.5% 8.0% 6.0% 9.1% 9.9%
Dec 2022 6.6% 10.0% 8.1% 7.5% 9.5% 11.2%
Nov 2022 5.1% 7.9% 6.3% 4.6% 7.4% 8.6%
Oct 2022 5.0% 8.3% 6.8% 4.4% 7.7% 8.9%
Sep 2022 3.4% 8.4% 6.9% 3.8% 8.7% 8.5%
Aug 2022 3.8% 8.3% 7.2% 4.7% 7.9% 8.6%
Jul 2022 4.5% 9.9% 9.0% 6.0% 9.7% 10.4%
Jun 2022 4.9% 9.2% 8.6% 5.8% 7.5% 9.3%
May 2022 3.0% 7.9% 6.5% 4.5% 7.9% 8.0%
Apr 2022 3.2% 9.7% 7.9% 6.8% 10.4% 9.9%
Mar 2022 5.4% 12.7% 11.4% 9.8% 12.3% 12.0%
Feb 2022 3.5% 10.0% 8.1% 6.7% 8.5% 9.0%
Jan 2022 5.2% 11.7% 9.5% 7.8% 11.9% 13.3%

2021 3.2% 8.0% 6.0% 5.1% 6.7% 8.0%
Dec 2021 4.2% 11.1% 9.0% 6.9% 9.7% 10.2%
Nov 2021 5.2% 10.2% 7.7% 5.6% 9.2% 9.1%
Oct 2021 3.8% 8.5% 6.1% 4.8% 7.4% 7.8%
Sep 2021 2.8% 7.6% 6.0% 4.1% 6.2% 7.4%
Aug 2021 3.2% 7.8% 4.6% 4.7% 5.6% 7.2%
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CHO 5 by Care Group

, q Section 38 o Self- . Total

Voar mont

2023 8.0% 6.5% 5.9% 6.5% 8.4% 3.6% 6.8% 7.9% 7.9% 5.9% 0.6% 6.5% 0.6% 7.1%
Jun 2023 82%  58%  59%  81%  72%  1.0% 6.4%  7.6% 7.6% 5.7% 0.6% 6.3% 0.4% 6.7%
May 2023 59%  57%  59%  57%  80%  22% 6.3%  1.7% 7.7% 5.6% 0.6% 6.1% 0.5% 6.6%
Apr 2023 85%  58%  59%  50%  75%  1.9% 6.2%  7.9% 7.9% 5.4% 0.6% 6.0% 0.6% 6.6%
Mar 2023 85%  64%  59%  714%  86%  4.9% 6.9%  7.8% 7.8% 5.9% 0.6% 6.5% 0.6% 7.1%
Feb 2023 9.0%  68%  50%  69%  88%  4.9% 6.9%  7.6% 7.6% 6.0% 0.5% 6.5% 0.6% 7.1%
Jan 2023 82%  85%  64%  61% 102%  6.5% 8.1%  9.0% 9.0% 6.6% 0.7% 7.3% 1.0% 8.3%
2022 6.2% 7.9% 7.6% 9.1% 10.5% 2.9% 8.6% 9.4% 9.4% 5.7% 0.6% 6.3% 2.4% 8.8%
Dec 2022 86%  93%  78%  7.0% 11.8%  7.7% 9.3%  10.7% 10.7% 7.0% 0.9% 8.0% 1.7% 9.7%
Nov 2022 22%  70%  59%  72%  90%  2.9% 71%  8.1% 8.1% 5.7% 0.7% 6.4% 0.9% 7.3%
Oct 2022 29%  74%  61%  63%  90%  16% 7.2%  9.0% 9.0% 5.9% 0.6% 6.5% 1.2% 7.7%
Sep 2022 73%  74%  59%  65%  83%  22% 7.0%  8.8% 8.8% 5.7% 0.7% 6.4% 1.1% 7.5%
Aug 2022 31%  69%  7.0%  74A%  7.9%  1.0% 7%  92% 9.2% 6.0% 0.5% 6.6% 1.0% 7.6%
Jul 2022 54%  81%  82% 104% 112%  4.5% 9.2%  9.6% 9.6% 6.3% 0.6% 6.8% 2.5% 9.3%
Jun 2022 80%  73%  7.8%  95% 10.9%  1.3% 8.5%  8.4% 8.4% 5.6% 0.6% 6.2% 2.3% 8.5%
May 2022 55%  6.0%  6.0%  78%  91%  1.7% 7.0%  7.9% 7.9% 5.3% 0.5% 5.8% 1.4% 7.2%
Apr 2022 64%  72%  79% 102% 11.9%  2.0% 8.9%  9.3% 9.3% 5.6% 0.5% 6.1% 2.9% 9.0%
Mar 2022 11.0%  10.9% 11.3%  14.0%  13.1% 11.9%  10.8% 10.8% 5.7% 0.6% 6.4% 5.3% 11.6%
Feb 2022 6.7%  77%  76%  9.9%  10.6% 8.7%  8.8% 8.8% 5.2% 0.5% 5.7% 3.0% 8.7%
Jan 2022 70%  99%  98% 13.0%  13.1% 11.0%  12.1% 12.1% 5.1% 0.4% 5.5% 5.8% 11.3%
2021 15.2% 6.3% 6.1% 7.3% 9.2% 7.2% 6.9% 6.9% 4.9% 0.5% 5.4% 1.8% 7.1%
Dec 2021 9.2% 9.1% 9.4% 11.6% 11.6% 10.1% 8.5% 8.5% 6.1% 0.6% 6.7% 3.0% 9.7%
Nov 2021 12.7% 8.4% 8.1% 8.9% 10.4% 8.9% 8.0% 8.0% 5.5% 0.7% 6.2% 2.5% 8.7%
Oct 2021 18.4% 7.5% 5.8% 7.5% 9.2% 7.5% 6.4% 6.4% 5.1% 0.6% 5.7% 1.6% 7.3%
Sep 2021 16.6% 6.6% 5.5% 6.2% 8.8% 6.9% 5.9% 5.9% 4.9% 0.6% 5.5% 1.2% 6.7%
Aug 2021 19.8% 6.3% 5.4% 6.6% 7.9% 6.6% 6.4% 6.4% 5.0% 0.5% 5.5% 1.0% 6.6%
Jul 2021 21.5% 5.6% 4.8% 5.0% 7.8% 6.0% 5.2% 5.2% 4.6% 0.4% 5.0% 0.9% 5.9%
Jun 2021 20.2% 5.0% 5.5% 5.9% 7.6% 6.0% 5.0% 5.0% 4.5% 0.5% 5.0% 0.8% 5.8%
May 2021 19.0% 4.6% 4.9% 4.0% 7.2% 5.4% 5.1% 5.1% 4.3% 0.3% 4.7% 0.7% 5.4%
Apr 2021 17.2% 4.1% 4.6% 4.9% 7.4% 5.3% 5.4% 5.4% 4.2% 0.4% 4.6% 0.7% 5.3%
Mar 2021 11.8% 4.6% 5.0% 4.7% 7.6% 5.6% 6.9% 6.9% 4.5% 0.5% 5.0% 1.0% 5.9%
Feb 2021 9.4% 5.3% 5.7% 7.4% 10.4% 7.0% 9.5% 9.5% 4.7% 0.5% 5.2% 2.4% 7.7%
Jan 2021 8.8% 9.2% 7.6% 14.9% 14.0% 10.7% 10.1% 10.1% 4.9% 0.3% 5.2% 5.4% 10.5%
2020 9.2% 5.8% 5.2% 71% 7.5% 6.3% 6.4% 6.4% 4.8% 0.4% 5.2% 1.1% 6.3%
Dec 2020 10.3% 5.9% 5.1% 8.2% 10.4% 7.2% 6.5% 6.5% 5.2% 0.4% 5.7% 1.4% 71%
Nov 2020 8.8% 5.5% 4.7% 6.3% 7.7% 6.0% 5.3% 5.3% 4.6% 0.4% 5.0% 0.8% 5.8%
Oct 2020 8.5% 6.0% 5.4% 5.9% 7.8% 6.4% 5.7% 5.7% 4.8% 0.4% 5.1% 1.1% 6.2%
Sep 2020 3.1% 5.8% 4.8% 5.1% 5.2% 5.2% 5.9% 5.9% 4.1% 0.3% 4.4% 1.0% 5.4%
Aug 2020 5.3% 5.1% 6.7% 7.4% 6.1% 5.3% 5.3% 4.9% 0.3% 5.2% 0.6% 5.8%
Jul 2020 4.4% 5.4% 8.2% 6.3% 5.6% 5.8% 5.8% 4.6% 0.5% 5.1% 0.6% 5.6%
Jun 2020 5.0% 4.3% 6.4% 6.8% 5.5% 5.1% 5.1% 4.0% 0.3% 4.4% 1.0% 5.4%
May 2020 6.6% 4.6% 5.7% 7.5% 6.3% 7.3% 7.3% 4.2% 0.2% 4.4% 2.1% 6.5%
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CHO 5 by Care Group

: ] Section 38 - Self- Non . Total
VERIE] Primary |~ CHO Health Service g Certified ot : Covid-19
Year/ month Disabilities ; : Disabilities Voluntar certified Covid-19 absence
Health Care Operations Executive Agencieg absence absence absence SLOSEE rate
Apr 2020 17.8% 7.7% 7.5% 9.4% 9.8% 8.5% 10.4% 10.4% 5.1% 0.2% 5.3% 3.7% 8.9%
Mar 2020 17.0% 6.0% 6.6% 7.2% 7.5% 6.8% 7.8% 7.8% 5.3% 0.4% 5.7% 1.3% 7.0%
Feb 2020 10.1% 4.8% 4.8% 7.7% 6.3% 5.5% 5.6% 5.6% 5.0% 0.5% 5.5% 5.5%
Jan 2020 6.2% 4.6% 8.5% 7.4% 6.3% 6.4% 6.4% 5.7% 0.7% 6.3% 6.3%
Total absence rate Non Covid-19 & Covid-19 Absence
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CHO 5 Section 38's

: . : Section 38 o z , Total

Year/ month o | i | vgmgae | Nounary | CHUE | eored | coutits | GpUtl2 | absence

2023 10.7% 7.5% 5.8% 7.9% 6.8% 0.7% 7.4% 0.5% 7.9%
Jun 2023 11.3% 7.0% 5.5% 7.6% 6.7% 0.6% 7.3% 0.3% 7.6%
May 2023 10.2% 7.2% 5.9% 7.7% 6.6% 0.6% 7.2% 0.5% 7.7%
Apr 2023 10.7% 6.9% 7.0% 7.9% 6.7% 0.7% 7.4% 0.5% 7.9%
Mar 2023 11.3% 7.1% 5.6% 7.8% 6.7% 0.7% 7.4% 0.5% 7.8%
Feb 2023 8.9% 7.6% 5.7% 7.6% 6.6% 0.6% 7.3% 0.4% 7.6%
Jan 2023 11.9% 8.9% 5.5% 9.0% 7.3% 0.8% 8.0% 1.0% 9.0%
2022 10.3% 9.8% 6.9% 9.4% 6.1% 0.7% 6.8% 2.6% 9.4%
Dec 2022 11.6% 12.2% 6.1% 10.7% 7.8% 1.2% 9.0% 1.7% 10.7%
Nov 2022 9.9% 8.1% 5.7% 8.1% 6.7% 0.8% 7.5% 0.6% 8.1%
Oct 2022 10.8% 9.2% 5.8% 9.0% 7.3% 0.6% 7.9% 1.1% 9.0%
Sep 2022 9.7% 9.8% 3.8% 8.8% 7.1% 0.9% 8.0% 0.8% 8.8%
Aug 2022 10.3% 9.9% 4.5% 9.2% 7.5% 0.5% 8.0% 1.2% 9.2%
Jul 2022 11.9% 9.7% 6.0% 9.6% 6.5% 0.7% 7.2% 2.4% 9.6%
Jun 2022 8.7% 8.6% 7.4% 8.4% 5.7% 0.7% 6.4% 2.0% 8.4%
May 2022 7.5% 8.3% 7.1% 7.9% 5.7% 0.6% 6.2% 1.7% 7.9%
Apr 2022 8.8% 9.3% 9.9% 9.3% 5.2% 0.6% 5.9% 3.4% 9.3%
Mar 2022 10.9% 11.2% 9.3% 10.8% 4.9% 0.7% 5.6% 5.2% 10.8%
Feb 2022 8.7% 9.4% 6.5% 8.8% 4.8% 0.5% 5.3% 3.5% 8.8%
Jan 2022 14.3% 11.5% 11.1% 12.1% 4.4% 0.5% 4.9% 7.2% 12.1%
2021 8.7% 7.0% 4.7% 6.9% 4.2% 0.5% 4.7% 2.2% 6.9%
Dec 2021 7.8% 9.3% 7.5% 8.5% 4.5% 0.8% 5.3% 3.2% 8.5%
Nov 2021 10.0% 7.8% 5.8% 8.0% 4.5% 0.5% 5.0% 3.0% 8.0%
Oct 2021 6.4% 6.2% 6.4% 3.7% 0.7% 4.5% 1.9% 6.4%
Sep 2021 7.7% 5.6% 4.4% 5.9% 4.1% 0.5% 4.5% 1.4% 5.9%
Aug 2021 7.5% 7.2% 3.0% 6.4% 4.3% 0.5% 4.8% 1.5% 6.4%
Jul 2021 5.4% 4.6% 5.2% 3.3% 0.5% 3.8% 1.4% 5.2%
Jun 2021 6.8% 4.9% 2.7% 5.0% 3.9% 0.5% 4.4% 0.6% 5.0%
May 2021 6.6% 5.1% 2.8% 5.1% 3.9% 0.3% 4.2% 1.0% 5.1%
Apr 2021 6.2% 5.7% 3.3% 5.4% 3.8% 0.3% 4.2% 1.2% 5.4%
Mar 2021 6.7% 8.1% 4.2% 6.9% 4.5% 0.8% 5.3% 1.6% 6.9%
Feb 2021 14.8% 8.6% 6.0% 9.5% 4.9% 0.5% 5.4% 4.1% 9.5%
Jan 2021 14.8% 9.6% 5.1% 10.1% 4.7% 0.3% 5.0% 5.2% 10.1%
2020 6.6% 6.7% 5.3% 6.4% 4.8% 0.4% 5.3% 1.1% 6.4%
Dec 2020 7.6% 7.4% 2.4% 6.5% 4.5% 0.5% 5.0% 1.6% 6.5%
Nov 2020 6.0% 5.8% 2.5% 5.3% 4.1% 0.5% 4.5% 0.7% 5.3%
Oct 2020 7.8% 5.8% 2.7% 5.7% 4.0% 0.4% 4.4% 1.3% 5.7%
Sep 2020 6.9% 5.8% 4.8% 5.9% 4.5% 0.3% 4.8% 1.1% 5.9%
Aug 2020 6.3% 5.1% 4.6% 5.3% 4.7% 0.3% 4.9% 0.3% 5.3%
Jul 2020 6.1% 5.7% 5.6% 5.8% 4.6% 1.0% 5.6% 0.2% 5.8%
Jun 2020 5.9% 5.0% 4.3% 5.1% 4.4% 0.3% 4.7% 0.4% 5.1%
May 2020 5.5% 8.4% 6.2% 7.3% 4.9% 0.2% 5.1% 2.2% 7.3%
Apr 2020 7.6% 11.2% 11.7% 10.4% 6.2% 0.4% 6.6% 3.9% 10.4%
Mar 2020 5.8% 8.2% 9.3% 7.8% 5.1% 0.5% 5.6% 2.2% 7.8%
Feb 2020 6.1% 5.7% 5.0% 5.6% 5.2% 0.5% 5.6% 5.6%
Jan 2020 7.6% 6.3% 5.1% 6.4% 5.8% 0.6% 6.4% 6.4%

Page 1 of 2



Non Covid-19 & Covid-19 Absence

Total absence rate
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