November 2022

(H:gf‘éghofye“ﬁgs Sssnce Rate -by Staft - Certified  certified Covmtt9 Covid-19 a';rf':{'z::e Covid-19 ggsvé)gg
CHO7 4.5% 0.6% 5.1% 1.0% 6.1% 83.0% 17.0%
Medical & Dental 2.7% 0.2% 3.0% 0.6% 3.5% 84.3% 15.7%
Nursing & Midwifery 4.9% 0.7% 5.7% 1.3% 7.0% 81.3% 18.7%
Health & Social Care Professionals 3.6% 0.4% 4.0% 0.5% 4.5% 89.1% 10.9%
Management & Administrative 3.1% 0.5% 3.6% 0.5% 4.1% 87.6% 12.4%
General Support 5.5% 0.5% 6.0% 1.1% 71% 84.0% 16.0%
Patient & Client Care 5.1% 0.6% 5.8% 1.3% 7.1% 81.1% 18.9%

: .- Self- Non ; Total % Non %
roupiNov 2022 | aeaanee | GUTES | GRS | Ghience | sbzence | GO e
CHO7 4.5% 0.6% 5.1% 1.0% 6.1% 83.0% 17.0%

Community Health & Wellbeing 0.8% 0.4% 1.2% 0.0% 1.2% 100.0% 0.0%
Mental Health 4.9% 0.6% 5.5% 1.2% 6.7% 82.5% 17.5%
Primary Care 4.5% 0.5% 5.1% 1.2% 6.2% 81.2% 18.8%
Disabilities 4.2% 0.5% 4.7% 0.9% 5.6% 83.8% 16.2%
Older People 5.3% 1.0% 6.3% 1.3% 7.6% 83.0% 17.0%
CHO Operations 4.5% 0.5% 5.0% 0.5% 5.5% 90.7% 9.3%
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November 2022

Health Service Absence Rate - by

Care Group: Nov 2022

Medical &
Dental

CHO 7 3.5%
Community Health & Wellbeing
Mental Health 3.4%
Primary Care 3.8%
Disabilities 3.0%
Older People 0.0%
CHO Operations
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November 2022

Health Service Covid-19 Absence Rate - by

Medical &

Staff Category & Care Group: Nov 2022 Dental

CHO 7
Community Health & Wellbeing
Mental Health
Primary Care
Disabilities
Older People
CHO Operations

2%

0.0%

CHWB
Mental Health
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0.0%
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November 2022

Health Service Absence Rate - by Medical & Nursing & HealtggreSocial Management & General Patient & Client i Certified cef‘teilf?ed Covid-19 astc::ﬁ::e
Care Group: Nov 2022 Dental Midwifery Bleiassenels Administrative Support Care absence e absence rate
CHO7 3.5% 7.0% 4.5% 4.1% 71% 71% 4.5% 0.6% 5.1% 1.0% 6.1%
Health Service Executive 3.3% 7.2% 4.4% 5.0% 9.0% 9.1% 4.8% 0.7% 5.5% 1.1% 6.6%
Community Health & Wellbeing 0.3% 1.6% 0.8% 0.4% 1.2% 0.0% 1.2%
Mental Health 3.4% 7.3% 4.2% 4.1% 3.7% 12.8% 4.9% 0.6% 5.5% 1.2% 6.7%
Primary Care 3.4% 6.5% 4.3% 6.1% 14.7% 8.2% 4.6% 0.5% 5.1% 1.0% 6.1%
Disabilities 4.1% 5.4% 8.4% 1.4% 5.0% 0.3% 5.3% 0.8% 6.1%
Older People 0.0% 7.6% 2.7% 2.0% 7.6% 9.1% 5.3% 1.0% 6.3% 1.3% 7.6%
CHO Operations 28.3% 8.5% 4.3% 4.5% 0.5% 5.0% 0.5% 5.5%
Section 38 Voluntary Agencies 5.3% 6.7% 4.6% 2.4% 6.0% 6.3% 4.2% 0.5% 4.7% 1.0% 5.8%
Total absence rate Non Covid-19 & Covid-19 Absence
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November 2022

Health Service Absence Rate - by

Care Group: Nov 2022

CHO 7
Section 38 Voluntary Agencies

Cheeverstown House

Kare, Newbridge, Co Kildare

Our Lady's Hospice & Care, Dublin
Peamount Hospital (Newcastle)
Stewart's Hospital, (Palmerstown)
St. John of God Liffey Services

Medical &
Dental
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0.0%
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Midwifery
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Total absence rate
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0.5% 4.7% 1.0%
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0.5% 5.0% 1.7%
0.6% 4.7% 1.7%
0.5% 5.3% 1.0%
0.4% 3.0% 0.3%
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Patient & Client
Support Care
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CHO 7 by Staff

Category
: : Health & Social " :

2022 3.6% 8.3% 5.4% 6.2% 8.5% 9.0%
Nov 2022 3.5% 7.0% 4.5% 4.1% 71% 71%
Oct 2022 3.3% 6.2% 4.6% 5.2% 6.9% 7.5%
Sep 2022 3.1% 71% 5.1% 5.3% 7.7% 7.5%
Aug 2022 3.7% 6.2% 4.5% 6.0% 7.2% 8.6%
Jul 2022 2.9% 8.3% 5.6% 6.1% 9.7% 9.7%
Jun 2022 3.4% 8.4% 6.5% 6.2% 8.9% 8.4%
May 2022 2.6% 7.0% 3.0% 5.3% 6.9% 9.9%
Apr 2022 2.9% 8.8% 6.5% 6.6% 10.2% 9.2%
Mar 2022 5.8% 12.2% 8.3% 8.7% 12.6% 10.9%
Feb 2022 3.8% 9.6% 6.3% 6.7% 7.7% 9.3%
Jan 2022 4.3% 10.0% 6.4% 8.2% 10.3% 11.2%

2021 3.0% 7.1% 5.0% 4.8% 8.2% 8.1%
Dec 2021 3.4% 8.8% 5.4% 6.9% 8.9% 10.8%
Nov 2021 3.8% 9.0% 5.4% 7.1% 9.9% 10.2%
Oct 2021 4.5% 7.7% 5.4% 5.6% 8.5% 8.6%
Sep 2021 3.6% 7.5% 5.2% 5.3% 7.3% 8.0%
Aug 2021 2.6% 6.3% 4.7% 4.2% 8.3% 8.3%
Jul 2021 2.2% 5.5% 4.8% 4.6% 7.9% 7.4%
Jun 2021 1.9% 5.5% 3.9% 3.3% 8.1% 6.4%
May 2021 2.2% 5.6% 4.1% 2.8% 6.5% 5.8%
Apr 2021 3.4% 6.1% 4.3% 3.3% 4.9% 6.4%
Mar 2021 2.3% 5.8% 4.2% 3.6% 7.3% 6.3%
Feb 2021 3.3% 71% 5.6% 4.3% 9.2% 7.6%
Jan 2021 2.5% 9.9% 6.8% 6.6% 12.0% 11.3%

2020 4.3% 8.7% 5.3% 5.4% 10.3% 9.5%
Dec 2020 3.1% 7.4% 3.8% 4.6% 9.1% 8.7%
Nov 2020 3.1% 7.3% 4.3% 4.4% 7.8% 7.5%
Oct 2020 3.9% 8.5% 5.8% 6.8% 10.9% 8.7%
Sep 2020 2.9% 8.2% 5.0% 5.2% 9.7% 9.2%
Aug 2020 2.5% 7.1% 4.8% 4.7% 9.8% 7.6%
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4.5%
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5.0%
5.2%
4.9%
4.6%
5.0%
5.2%
4.5%
4.3%

4.6%
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5.4%
5.1%
5.5%
5.7%
5.1%
4.7%
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5.4%
6.1%
6.0%
5.8%
5.5%
5.2%
4.7%
4.3%
4.4%
4.3%
4.8%
5.1%

5.9%
5.4%
5.0%
5.9%
6.1%
5.8%

Covid-19
absence
2.3%
1.0%
0.9%
1.0%
1.0%
2.3%
2.2%
1.2%
2.6%
4.7%
3.2%
4.7%
1.6%
3.1%
2.4%
1.3%
1.1%
1.0%
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0.6%
0.8%
1.0%
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2.0%
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2.2%
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1.4%
2.1%
1.5%
0.9%

Total
absence rate

7.6%
6.1%
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6.6%
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8.0%
7.7%
6.3%
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10.5%
8.3%
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8.4%
7.3%
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Jul 2020

Jun 2020
May 2020
Apr 2020
Mar 2020
Feb 2020
Jan 2020

2019

Dec 2019
Nov 2019
Oct 2019
Sep 2019
Aug 2019
Jul 2019

Jun 2019
May 2019
Apr 2019
Mar 2019
Feb 2019
Jan 2019

4.2%
3.6%
2.8%
7.3%
12.5%
3.8%
3.2%
2.3%
3.5%
2.9%
3.4%
4.0%
1.6%
1.7%
1.7%
1.2%
1.8%
2.4%
2.2%
1.8%

6.8%
6.4%
11.7%
19.1%
11.4%
5.0%
5.2%
4.7%
4.8%
5.4%
4.8%
4.5%
5.3%
4.6%
5.1%
4.1%
4.3%
4.3%
4.6%
4.4%

4.8%
3.5%
5.3%
9.9%
8.2%
3.9%
4.4%
3.7%
4.1%
2.7%
3.6%
3.6%
4.0%
4.0%
3.8%
4.2%
3.6%
3.3%
3.3%
4.4%

3.7%
4.0%
4.7%
7.3%
8.6%
5.2%
5.7%
5.4%
5.5%
6.2%
6.9%
7.5%
5.7%
6.3%
4.9%
3.5%
4.5%
4.2%
4.1%
4.9%

9.3%
9.9%
12.3%
17.1%
11.3%
7.4%
8.3%
6.9%
8.1%
6.5%
8.2%
9.8%
7.0%
7.0%
5.9%
6.7%
6.7%
6.7%
5.5%
4.9%

8.4%
7.5%
11.0%
17.9%
11.8%
6.7%
8.2%
6.3%
7.0%
6.3%
6.5%
6.0%
6.3%
6.0%
6.9%
6.8%
6.6%
6.2%
6.5%
5.2%
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5.5%
4.7%
5.5%
6.6%
6.3%
5.1%
5.7%
4.8%
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5.0%
5.0%
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4.9%
5.0%
4.7%
4.6%
4.6%
4.5%
4.3%

0.4%
0.4%
0.3%
0.3%
0.4%
0.6%
0.6%
0.5%
0.6%
0.6%
0.6%
0.6%
0.4%
0.4%
0.5%
0.4%
0.6%
0.5%
0.6%
0.4%

5.9%
5.1%
5.8%
6.9%
6.7%
5.6%
6.4%
5.3%
5.8%
5.4%
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5.3%
5.5%
5.2%
5.2%
5.0%
5.1%
4.7%

0.9%
1.1%
3.6%
8.5%
4.0%

6.8%
6.3%
9.4%
15.4%
10.8%
5.6%
6.4%
5.3%
5.8%
5.4%
5.7%
5.5%
5.5%
5.3%
5.5%
5.2%
5.2%
5.0%
5.1%
4.7%



CHO 7 by Care Group

2022 3.7% 80% 73% 54% 98%  6.9% 8.0% 7.9% 7.1% 7.2% 4.8% 0.5% 5.3% 2.3% 7.6%
Nov 2022 12%|  6.7%  61%  61%  76%  55% 6.6%  66%  56% 5.8% 4.5% 0.6% 5.1% 1.0% 6.1%
Oct 2022 08%  69%  64%  33%  76%  9.6% 6.8%  64%  56% 5.7% 4.7% 0.6% 5.3% 0.9% 6.2%
Sep 2022 16%  7.5%  58%  31%  86%  7.1% 6.9%  54%  6.4% 6.3% 5.0% 0.6% 5.6% 1.0% 6.6%
Aug 2022 23%  76%  63%  32%  76%  56% 6.8%  7.1%  6.0% 6.2% 5.0% 0.5% 5.5% 1.0% 6.5%
Jul 2022 6.0%  97%  7.0%  46%  99%  53% 8.4%  94%  74% 7.6% 5.2% 0.5% 5.7% 2.3% 8.0%
Jun 2022 79%  85%  69%  75%  9.9%  6.9% 81%  81%  7.2% 7.3% 4.9% 0.6% 5.4% 2.2% 7.7%
May 2022 46%  55%  58%  51%  79%  6.9% 63%  67%  6.3% 6.4% 4.6% 0.5% 5.1% 1.2% 6.3%
Apr 2022 50%  73%  72%  57% 11.2%  81% 82%  86%  80% 8.1% 5.0% 0.5% 5.5% 2.6% 8.2%
Mar 2022 12.3%  11.3%  10.3%  6.4%  11.6% 10.8%  10.7%  10.1% 10.2% 5.2% 0.5% 5.7% 4.7% 10.5%
Feb 2022 75%  80%  87%  7.8%  11.6% 92%  87%  7.3% 7.5% 4.5% 0.6% 5.1% 3.2% 8.3%
Jan 2022 05%  93%  87%  64% 14.7% 104%  91%  85% 8.6% 4.3% 0.4% 4.7% 4.7% 9.4%
2021 2.3% 6.2% 6.2% 5.3% 9.4% 7.0% 5.8% 6.6% 6.5% 4.6% 0.5% 5.1% 1.6% 6.8%
Dec 2021 78%  81%  61%  10.8% 87%  83%  84% 8.4% 4.9% 0.5% 5.4% 3.1% 8.5%
Nov 2021 73%  84%  57%  11.4% 8.8%  92%  8.0% 8.1% 5.4% 0.7% 6.1% 2.4% 8.4%
Oct 2021 16%  71%  71%  57%  106% 8.0%  66%  6.6% 6.6% 5.4% 0.6% 6.0% 1.3% 7.3%
Sep 2021 44%  64%  68%  7.3%  10.7% 7.7%  50%  6.3% 6.1% 5.2% 0.6% 5.8% 1.1% 6.9%
Aug 2021 51%  63%  62%  71%  9.4% 72%  41%  6.1% 5.8% 5.1% 0.4% 5.5% 1.0% 6.5%
Jul 2021 39%  55%  6.0%  71%  84% 6.6%  40%  57% 5.5% 4.8% 0.5% 5.2% 0.7% 6.0%
Jun 2021 67%  53%  48%  31%  82% 58%  4.0%  51% 5.0% 4.2% 0.5% 4.7% 0.6% 5.4%
May 2021 41%  49%  19%  6.9% 52%  3.9%  52% 5.0% 3.9% 0.5% 4.3% 0.8% 5.1%
Apr 2021 46%  46%  23%  6.7% 51%  3.9%  6.0% 5.7% 4.0% 0.4% 4.4% 1.0% 5.4%
Mar 2021 53%  45%  38%  7.4% 55%  44%  56% 5.4% 3.8% 0.5% 4.3% 1.2% 5.4%
Feb 2021 32%  66%  57%  95%  9.2% 70%  65%  6.5% 6.5% 4.2% 0.5% 4.8% 2.0% 6.7%
Jan 2021 51%  82%  72%  52%  12.6% 89% 10.0%  9.7% 9.8% 4.6% 0.5% 5.1% 4.3% 9.4%
2020 8.5% 7.3% 53% 12.3% 91% 6.6% 7.4% 7.3% 5.5% 0.4% 5.9% 2.2% 8.0%
Dec 2020 76%  69%  25%  10.2% 81%  64%  6.2% 6.2% 4.9% 0.5% 5.4% 1.5% 7.0%
Nov 2020 11.0%  6.7%  51%  8.6% 79%  44%  55% 5.4% 4.6% 0.4% 5.0% 1.4% 6.4%
Oct 2020 10.9%  81%  7.8%  10.5% 9.3%  58%  7.2% 7.0% 5.4% 0.5% 5.9% 2.1% 7.9%
Sep 2020 62%  7.8%  37%  10.9% 83%  72%  6.9% 7.0% 5.6% 0.5% 6.1% 1.5% 7.6%
Aug 2020 62%  7A%  23%  10.2% 78%  64%  58% 5.9% 5.3% 0.4% 5.8% 0.9% 6.7%
Jul 2020 63%  67%  25%  10.2% 7.7%  6.0%  6.2% 6.2% 5.5% 0.4% 5.9% 0.9% 6.8%
Jun 2020 47%  58%  50%  9.9% 6.9%  6.8%  5.6% 5.7% 4.7% 0.4% 5.1% 1.1% 6.3%
May 2020 71%  55%  48%  17.3% 9.9%  7.8%  9.3% 9.0% 5.5% 0.3% 5.8% 3.6% 9.4%
Apr 2020 142%  94%  6.6%  252% 15.8%  10.1%  16.0% 15.1% 6.6% 0.3% 6.9% 8.5% 15.4%
Mar 2020 249%  104%  13.6%  12.4% 12.8%  87%  9.6% 9.4% 6.3% 0.4% 6.7% 4.0% 10.8%
Feb 2020 6.8%  61%  45%  8.7% 6.9%  50%  4.9% 4.9% 5.1% 0.6% 5.6% 5.6%
Jan 2020 58%  64%  56%  10.5% 78%  46%  55% 5.4% 5.7% 0.6% 6.4% 6.4%
2019 5.0% 5.9% 5.0% 8.2% 6.6% 4.3% 4.6% 4.6% 4.8% 0.5% 5.3% 5.3%
Dec 2019 59%  66% 11.0%  9.0% 75%  43%  4.8% 4.8% 5.2% 0.6% 5.8% 5.8%
Nov 2019 53%  65%  6.8%  7.4% 6.7%  44%  45% 4.5% 4.8% 0.6% 5.4% 5.4%
Oct 2019 59%  68%  56%  6.9% 6.7%  41%  51% 4.9% 5.0% 0.6% 5.7% 5.7%
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CHO 7 by Care Group

: : : Section 38 o Self- Non . Total
Year/ month Menin | Pl |isabittes| Q05 |operatens| oxmoupve_s | aeY |Disabiltes by absence | cerified | Covid:19 | Rl | absence
Sep 2019 6.3% 6.1% 5.3% 8.3% 6.9% 5.9% 4.4% 4.6% 5.0% 0.6% 5.5% 5.5%
Aug 2019 5.9% 6.1% 3.5% 9.5% 7.4% 4.8% 4.3% 4.4% 5.1% 0.4% 5.5% 5.5%
Jul 2019 4.0% 5.7% 4.0% 8.9% 6.6% 5.2% 4.2% 4.4% 4.9% 0.4% 5.3% 5.3%
Jun 2019 5.4% 5.7% 3.0% 8.2% 6.5% 4.0% 5.1% 4.9% 5.0% 0.5% 5.5% 5.5%
May 2019 5.2% 5.0% 2.0% 8.1% 5.9% 3.1% 5.1% 4.8% 4.7% 0.4% 5.2% 5.2%
Apr 2019 5.0% 6.1% 3.6% 7.8% 6.5% 3.3% 4.4% 4.3% 4.6% 0.6% 5.2% 5.2%
Mar 2019 4.1% 5.5% 2.3% 7.5% 6.2% 4.8% 4.3% 4.4% 4.6% 0.5% 5.0% 5.0%
Feb 2019 3.6% 5.8% 7.8% 8.7% 6.7% 4.3% 4.1% 4.2% 4.5% 0.6% 5.1% 5.1%
Jan 2019 4.0% 5.3% 5.1% 3.6% 4.7% 4.6% 4.3% 0.4% 4.7% 4.7%

Non Covid-19 & Covid-19 Absence

Total absence rate
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CHO 7 Section 38's

VR — Chegversiown | Karg, Nowbridge, | LTS | Feamount | Bewats | siomorcoa | SERIORTD W Cortfied | ooiieg | covigite | S0 | apgance
Dublin (Newcastle) (Palmerstown) Y Agencies absence absence absence LD rate

2022 10.7% 8.0% 7.9% 6.9% 6.4% 6.1% 7.2% 4.6% 0.5% 5.1% 2.1% 7.2%
Nov 2022 7.6% 6.7% 6.6% 6.4% 6.3% 3.3% 5.8% 4.2% 0.5% 4.7% 1.0% 5.8%
Oct 2022 8.1% 7.7% 6.4% 5.4% 5.1% 4.2% 5.7% 4.4% 0.5% 4.9% 0.8% 5.7%
Sep 2022 9.6% 6.9% 5.4% 7.2% 5.4% 5.6% 6.3% 4.8% 0.6% 5.4% 0.9% 6.3%
Aug 2022 8.8% 6.2% 7.1% 6.8% 5.4% 4.8% 6.2% 4.9% 0.4% 5.3% 0.9% 6.2%
Jul 2022 9.9% 71% 9.4% 6.3% 7.5% 6.9% 7.6% 4.9% 0.4% 5.3% 2.3% 7.6%
Jun 2022 9.1% 9.0% 8.1% 6.7% 6.3% 6.7% 7.3% 4.6% 0.5% 5.1% 2.2% 7.3%
May 2022 9.9% 9.0% 6.7% 5.8% 5.4% 4.8% 6.4% 4.6% 0.6% 5.2% 1.2% 6.4%
Apr 2022 13.1% 9.0% 8.6% 7.7% 7.1% 6.6% 8.1% 5.0% 0.5% 5.5% 2.6% 8.1%
Mar 2022 15.9% 8.7% 10.7% 11.6% 9.1% 8.5% 10.2% 5.0% 0.5% 5.6% 4.6% 10.2%
Feb 2022 11.9% 8.7% 8.7% 7.7% 5.9% 6.2% 7.5% 3.9% 0.7% 4.6% 2.9% 7.5%
Jan 2022 14.0% 8.7% 9.1% 5.1% 6.6% 10.3% 8.6% 4.1% 0.5% 4.6% 4.0% 8.6%
2021 8.5% 6.3% 5.8% 6.7% 6.6% 5.8% 6.5% 4.5% 0.6% 5.0% 1.5% 6.5%
Dec 2021 11.3% 8.7% 8.3% 9.2% 9.3% 5.3% 8.4% 4.8% 0.6% 5.3% 3.1% 8.4%
Nov 2021 12.6% 8.7% 9.2% 8.3% 8.2% 4.9% 8.1% 5.2% 0.7% 5.9% 2.2% 8.1%
Oct 2021 10.1% 6.2% 6.6% 6.6% 5.2% 6.6% 4.8% 0.6% 5.5% 1.1% 6.6%
Sep 2021 8.4% 6.7% 5.0% 6.6% 5.3% 6.2% 6.1% 4.8% 0.6% 5.4% 0.7% 6.1%
Aug 2021 7.2% 5.3% 4.1% 6.9% 6.5% 5.0% 5.8% 4.7% 0.4% 5.1% 0.7% 5.8%
Jul 2021 7.4% 5.2% 4.0% 5.6% 5.5% 5.5% 5.5% 4.4% 0.5% 4.9% 0.6% 5.5%
Jun 2021 6.3% 4.6% 4.0% 6.2% 5.2% 4.0% 5.0% 3.8% 0.6% 4.4% 0.5% 5.0%
May 2021 6.4% 4.7% 3.9% 5.2% 5.5% 4.6% 5.0% 3.9% 0.5% 4.4% 0.6% 5.0%
Apr 2021 6.0% 4.9% 3.9% 4.7% 6.6% 6.6% 5.7% 4.3% 0.4% 4.7% 1.0% 5.7%
Mar 2021 6.9% 5.8% 4.4% 5.9% 5.0% 5.4% 5.4% 3.7% 0.6% 4.3% 1.1% 5.4%
Feb 2021 8.3% 6.0% 6.5% 5.7% 5.8% 7.4% 6.5% 4.1% 0.5% 4.6% 1.9% 6.5%
Jan 2021 11.0% 8.7% 10.0% 8.6% 10.2% 9.5% 9.8% 5.0% 0.6% 5.6% 4.1% 9.8%
2020 8.1% 6.4% 6.6% 6.9% 8.3% 6.5% 7.3% 5.0% 0.5% 5.5% 1.8% 7.3%
Dec 2020 7.5% 5.6% 6.4% 7.3% 7.4% 3.4% 6.2% 4.6% 0.6% 5.2% 1.0% 6.2%
Nov 2020 5.9% 6.3% 4.4% 4.9% 6.8% 3.8% 5.4% 4.1% 0.4% 4.5% 0.9% 5.4%
Oct 2020 7.5% 9.1% 5.8% 6.0% 7.9% 5.9% 7.0% 4.9% 0.6% 5.5% 1.4% 7.0%
Sep 2020 6.9% 6.7% 7.2% 4.2% 10.8% 4.3% 7.0% 5.3% 0.5% 5.8% 1.2% 7.0%
Aug 2020 7.1% 4.8% 6.4% 4.4% 8.0% 3.7% 5.9% 4.9% 0.4% 5.4% 0.5% 5.9%
Jul 2020 6.5% 5.4% 6.0% 4.7% 7.4% 5.9% 6.2% 5.3% 0.4% 5.7% 0.4% 6.2%
Jun 2020 6.1% 4.1% 6.8% 3.7% 7.5% 4.8% 5.7% 4.4% 0.4% 4.8% 0.9% 5.7%
May 2020 12.4% 5.2% 7.8% 10.6% 8.5% 9.5% 9.0% 5.1% 0.2% 5.3% 3.7% 9.0%
Apr 2020 12.2% 8.2% 10.1% 20.4% 12.7% 22.9% 15.1% 6.3% 0.3% 6.6% 8.5% 15.1%
Mar 2020 12.0% 10.1% 8.7% 8.4% 13.3% 4.4% 9.4% 6.0% 0.4% 6.4% 3.0% 9.4%
Feb 2020 6.5% 4.6% 5.0% 5.2% 4.9% 4.0% 4.9% 4.4% 0.5% 4.9% 4.9%
Jan 2020 6.7% 6.0% 4.6% 4.6% 5.3% 5.6% 5.4% 4.8% 0.6% 5.4% 5.4%
2019 5.5% 4.4% 4.3% 4.7% 4.6% 4.0% 4.6% 4.1% 0.5% 4.6% 4.6%
Dec 2019 6.5% 6.2% 4.3% 4.7% 4.9% 3.3% 4.8% 4.2% 0.5% 4.8% 4.8%
Nov 2019 5.9% 5.7% 4.4% 4.5% 4.6% 3.2% 4.5% 3.9% 0.5% 4.5% 4.5%
Oct 2019 5.4% 5.1% 4.1% 5.3% 5.1% 4.7% 4.9% 4.4% 0.5% 4.9% 4.9%
Sep 2019 5.8% 4.0% 5.9% 4.9% 4.3% 3.8% 4.6% 4.1% 0.5% 4.6% 4.6%
Aug 2019 5.3% 2.4% 4.8% 5.0% 4.6% 4.8% 4.4% 4.0% 0.4% 4.4% 4.4%
Jul 2019 4.9% 4.0% 5.2% 4.6% 4.5% 3.4% 4.4% 4.0% 0.4% 4.4% 4.4%
Jun 2019 5.6% 5.7% 4.0% 4.4% 5.6% 4.3% 4.9% 4.5% 0.4% 4.9% 4.9%
May 2019 5.8% 5.1% 3.1% 3.8% 5.5% 4.8% 4.8% 4.3% 0.5% 4.8% 4.8%
Apr 2019 4.5% 3.4% 3.3% 3.6% 5.5% 3.7% 4.3% 3.8% 0.5% 4.3% 4.3%
Mar 2019 4.8% 3.4% 4.8% 5.2% 4.9% 2.7% 4.4% 3.9% 0.5% 4.4% 4.4%
Feb 2019 5.9% 3.8% 4.3% 4.3% 4.0% 3.6% 4.2% 3.7% 0.4% 4.2% 4.2%
Jan 2019 6.2% 6.0% 3.6% 6.1% 3.2% 6.9% 4.6% 4.2% 0.4% 4.6% 4.6%
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Non Covid-19 & Covid-19 Absence

Total absence rate

7202 MON
7202 PO
Teog des
720z bny
720z Ing
Teoz ung
zeoe Aew
Te0g Jdy
TT0T ‘e
720z 9o
TT0T ueg
1202 223
120C AON
1202 YO
120 dos

2020

Tzoz bny
120z In
120z unt
1202 Ael

2021

T20z 4dy
120T Jen
1202 9o
120 uer
020z 233

2022

0¢0Z AON

Total absence rate

0¢0Z 30

1
0zoz des

100%
75%-
50%-
25%-

0%

020z bny
0¢coc Inc

0coc unt
020Z Ael
%T"9 020z Jdy
0¢0¢ ‘el

0¢0c g4

2019

0c0c uer
6T0C 92d
6T0C AON
6T0C 30

2020

610¢ das
6T0C bny
6T0C INC
6T0C ung

2021

610C Ael
610 Jdv
6T0¢ 1B
6T0¢ 9od

2022

6T0C uef

10%

Page 2 of 2



	1. Summary Staff Category & Care Group
	2. Care Group \Staff Category
	2A. Staff Category Care Group COVID-19
	3.  Admin & Care Group \Staff Category
	3A. Section 38's
	4. Staff Catergory Trend
	5. Service Trend 
	5A. Section 38's

