January 2023

(H:gf‘éghofyerjg’rf apsence Rate - by Staff - Certified certified Covmtt9 Covid-19 a';rf':{'z::e Covid-19 ggsvé)gg
CHO 8 5.9% 0.5% 6.4% 1.2% 7.6% 84.5% 15.5%
Medical & Dental 0.6% 0.1% 0.7% 0.4% 1.1% 66.0% 34.0%
Nursing & Midwifery 6.4% 0.6% 7.0% 1.5% 8.5% 81.9% 18.1%
Health & Social Care Professionals 3.8% 0.5% 4.3% 1.1% 5.4% 78.8% 21.2%
Management & Administrative 4.4% 0.4% 4.9% 0.4% 5.3% 91.8% 8.2%
General Support 11.2% 0.6% 11.8% 0.4% 12.2% 96.9% 3.1%
Patient & Client Care 7.2% 0.6% 7.9% 1.3% 9.2% 85.4% 14.6%

. o Self- Non ; Total % Non %
Group: an 2tz | deaanee | GRS | GRS | Ghionce | sbzence | GO i
CHO 8 5.9% 0.5% 6.4% 1.2% 7.6% 84.5% 15.5%

Community Health & Wellbeing 7.3% 0.3% 7.6% 0.0% 7.6% 100.0% 0.0%
Mental Health 5.3% 0.6% 5.9% 0.8% 6.7% 88.4% 11.6%
Primary Care 5.6% 0.3% 6.0% 0.7% 6.6% 90.1% 9.9%
Disabilities 5.4% 0.6% 6.0% 1.5% 7.5% 80.1% 19.9%
Older People 7.7% 0.6% 8.4% 1.6% 10.0% 83.8% 16.2%
CHO Operations 5.3% 0.4% 5.6% 0.4% 6.0% 94.0% 6.0%
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January 2023

Health Service Absence Rate - by

Care Group: Jan 2023

Medical &
Dental

Health & Social

CHO 8 1.1%
Community Health & Wellbeing
Mental Health 0.9%
Primary Care 1.3%
Disabilities 0.0%
Older People 0.0%
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8.5% 5.9% 4.1% 6.2% 8.4% 5.4%
9.5% 12.0% 3.7% 15.3% 11.0% 7.7%
0.0% 9.4% 6.3% 0.0% 5.3%
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January 2023

Health Service Covid-19 Absence Rate - by Medical & Nursing & Healﬂ&;jocial Management & General Patient & Client Covid-19 Non Covid-19 Total

Staff Category & Care Group: Jan 2023 Dental Midwifery Professionals | Administrative Support Care absence absence absence rate

CHO 8 0.4% 1.5% 1.1% 5.3% 0.4% 1.3% 1.2% 6.4% 7.6%
Community Health & Wellbeing 0.0% 8.1% 0.0% 0.0% 7.6% 7.6%
Mental Health 0.5% 1.1% 0.2% 5.9% 0.0% 0.8% 0.8% 5.9% 6.7%
Primary Care 0.3% 1.0% 0.5% 5.8% 1.2% 0.3% 0.7% 6.0% 6.6%
Disabilities 0.0% 2.2% 1.6% 4.1% 0.3% 1.3% 1.5% 6.0% 7.5%
Older People 0.0% 2.0% 2.5% 3.7% 0.5% 1.8% 1.6% 8.4% 10.0%
CHO Operations 0.0% 4.8% 6.3% 0.0% 0.4% 5.6% 6.0%
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January 2023

Health Service Absence Rate - by

Care Group: Jan 2023

CHO 8
Health Service Executive

Community Health & Wellbeing
Mental Health

Primary Care

Disabilities

Older People

CHO Operations

Section 38 Voluntary Agencies
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January 2023

Health Service Absence Rate - by Care

Group: Jan 2023

CHO 8
Section 38 Voluntary Agencies
Muiriosa Foundation, Laois/Offaly
Muiriosa Foundation, Longford/Westmeath
Muiriosa Foundation, South Kildare
St. John of God, Drumcar

Medical &
Dental

0.0%
0.0%

0.0%

Total absence rate
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Muiriosa Foundation, Laois/Offaly

Muiriosa Foundation, South Kildare
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6.9% 6.1% 3.0% 7.3%

6.9% 6.1% 3.0% 7.3%
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2.5% 5.3% 3.6% 0.0%

6.5% 3.8% 1.9% 8.8%
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CHO 8 by Staff

Category
: : Health & Social " :
2023 1.1% 8.5% 5.4% 5.3% 12.2% 9.2%
Jan 2023 1.1% 8.5% 5.4% 5.3% 12.2% 9.2%
2022 2.6% 9.5% 6.4% 5.9% 11.8% 10.3%
Dec 2022 2.5% 9.7% 6.5% 6.5% 10.8% 9.1%
Nov 2022 2.5% 8.3% 5.3% 5.3% 8.1% 8.6%
Oct 2022 3.3% 8.0% 5.8% 4.7% 7.9% 8.8%
Sep 2022 2.4% 8.2% 4.8% 4.6% 7.7% 9.3%
Aug 2022 1.7% 8.1% 5.1% 4.6% 12.6% 9.6%
Jul 2022 3.3% 9.5% 6.9% 5.6% 10.9% 10.8%
Jun 2022 2.9% 9.3% 6.0% 5.7% 11.7% 9.6%
May 2022 1.5% 7.8% 5.1% 5.1% 12.6% 8.4%
Apr 2022 1.8% 10.1% 7.4% 6.5% 14.4% 10.8%
Mar 2022 3.2% 12.5% 8.5% 9.0% 20.3% 13.3%
Feb 2022 2.5% 9.5% 6.4% 5.8% 12.2% 10.6%
Jan 2022 3.4% 12.6% 9.2% 7.7% 12.7% 13.7%
2021 2.4% 7.9% 5.2% 5.2% 7.0% 8.6%
Dec 2021 2.7% 9.8% 7.0% 6.5% 9.8% 9.7%
Nov 2021 2.4% 10.8% 5.7% 7.6% 10.3% 10.2%
Oct 2021 2.5% 8.2% 6.4% 5.8% 7.8% 8.8%
Sep 2021 3.0% 7.7% 5.5% 5.1% 7.4% 8.6%
Aug 2021 21% 7.4% 5.7% 4.7% 5.7% 7.4%
Jul 2021 1.6% 7.0% 5.0% 4.8% 5.3% 8.0%
Jun 2021 2.2% 6.7% 4.5% 4.1% 5.1% 6.3%
May 2021 1.5% 6.3% 3.5% 3.2% 4.8% 6.7%
Apr 2021 2.0% 6.1% 4.1% 4.0% 6.9% 7.6%
Mar 2021 2.6% 5.9% 4.1% 3.9% 6.9% 7.5%
Feb 2021 3.1% 8.6% 4.7% 5.2% 6.6% 10.1%
Jan 2021 3.0% 11.0% 5.7% 7.0% 7.8% 11.6%
2020 2.7% 8.0% 5.2% 5.3% 7.1% 9.4%
Dec 2020 1.7% 8.7% 4.3% 4.8% 6.7% 7.7%
Nov 2020 2.4% 6.9% 3.3% 4.2% 6.6% 8.0%
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Certified
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5.9%
5.9%
5.7%
6.2%
5.7%
5.6%
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4.5%
4.3%
4.6%
4.1%
4.9%
5.1%
5.4%
4.9%
4.4%

Self-
certified
absence

0.5%
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4.9%
4.5%
5.3%
5.3%
5.8%
5.2%
4.6%

Covid-19
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1.2%
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3.1%
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5.8%
1.6%
2.6%
2.4%
1.4%
1.1%
0.9%
0.8%
0.7%
0.8%
0.9%
1.2%
2.4%
4.0%
1.6%
1.6%
1.5%
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Oct 2020
Sep 2020
Aug 2020
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Jun 2020
May 2020
Apr 2020
Mar 2020
Feb 2020
Jan 2020

1.9%
3.1%
2.0%
1.3%
1.3%
3.1%
5.2%
5.7%
2.1%
2.0%

7.6%
8.5%
6.7%
6.6%
6.2%
8.9%
13.2%
9.3%
6.2%
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4.8%
4.3%
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5.5%
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9.0%
8.9%
11.9%
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CHO 8 by Care Group

Year/ month CHWB Mental Primary i
Disabilit Older CHO He 1 Section 3
- Health Care isabiliies | pgople | Operations g)l(tgciﬁ\r/\gce Disabilities Voluntar)i3 Cgrtiﬂed cefte,-?,f;d c N?: 19 Covid-19 Total
: absence ovid- -
2023 76%  6.7%  6.6% 10.6% 0 Agencies absence | absence | absence abrsaetgce
o 2023 ko7 6% 6% 100%  6.0% 8.0%  6.6% 6.6% 5.9% 9
2022 6% 7%  66% 106%  10.0%  6.0% 8.0%  6.6% o 0.5% 6.4% 1.2% 7.6%
202 a1l 82ul 6oul 108% 121% Bs% : .oo/o [ .30/0 6.6% 5.9% 0.5% 6.4% 1.2% 7.6%
ec y U7 . [ . .07
Now 2022 122%  7.8%  7.3% 112% 12.5%  10.1% 9.4% = 7.3% 5.7% 0.5% 6.2% 2.4% 8.5%
32%  65%  6.3%  9.99 5 0 A%} 59% 5.9% 6.2% 9 . =
Oct 2022 S ? 9%  10.0%  7.6% 7.7%  6.0% 6.0° 0.7% 6.9% 1.4% 8.3%
Sep 2022 21% 2.% 6.1%  86% 104%  53% 7.6%  6.3% 6.3 of 5.7% 0.5% 6.2% 1.0% 7.2%
9% 2%  57%  84%  10.7%  7.2% ' o 3% 5.6% 0.5% 6.1% 10 '
Aug 2022 4.9% 7.2% 6.0% 10.4% 00 2% 7.5% 6.5% 6.5% 5.8% 0.59 ' o0 1.1% 7:3%
Jul 2022 2. 0% X A% 10.4% 7.2% 8.1% 6.4% 6.4% 5% 6.3% 0.9% 7.2%
oo O 87% 6% 114% 116%  61% 9.0%  8.2% A 6.0% 0.4% 6.4% 1.1% 5o
May 2022 8.6 0/u 8.8% 65% 10.6%  11.2% 1.0% 8.7% 6-8°/0 s'zf’ 5.9% 0.4% 6.4% 2.4% 8.8%
Aor 2022 5.4 o/u 6.5% 55%  10.3%  10.6% 0.1% 7.5% 5.90/0 6'80" 5.6% 0.5% 6.1% 2.1% 8.2%
i 13.1 o; o2%]  T0%] 104%] 185% 4% o6%  82% g':;’ 2:4% 0.5% 5.9% 1.2% 7.1%
1% 0%  98%  12.9%  15.3% ' oy 22 5.7% 0.4% 9 ' '
Feb 2022 D% 3% 11.9%  10.2% L 6.1% 3.1% 9.2%
9.1% 8.5% 7.0% 11.9% 0 o 2 /0 10.2% 6.0% 0.59 22
Jan 2022 . 9%  12.4% 9.4% 6.89 = 5% 6.5% 4.9% 11.5%
7.3%  116%  8.7%  13.6% 162 99 o G.8% 5.1% ? %
. . 2% o A% 0.4% 5.5% 3.19
2021 39% 69% 58% 93% 9.9% 171 g; Sy 104% 2.1% 0.6% 51% . 1
Dec 2021 52%  90%  7.6% 9 ’ 6%  5.7% 5.7% 5.1% 0.4% 0 . o
Now 2021 52 : o 11.4%  12.5% 9.7%  5.5% . 6 5.4% 1.6% 7.1%
oot a0 8.; of) 2.3 %  74%  10.3%  12.5% 9.5%  7.0% gg oﬁ’ 5.4% 0.5% 6.0% 2.6% 8.5%
2% 7%  7.0%  98%  10.4% i o 0% 6.0% 0.5% 0 ' '
Sep 2021 5% 4% 8.2%  5.9% =7 6.5% 2.4% 8.9%
4.5% 6.3% 6.2% 8.7% 0 ° 970 5.9% 5.7% 0.5% 9 o
Aug 2021 2.4% ' 1% 96% 7.4%  6.2% 5 : 5% 6.1% 1.4% 7.5%
: 7.0% 5.2% 9.5% 8.8% L0 6.2% 5.5% 0.4% 0
Jul 2021 2% 8% 71%  5.2% =5 5.9% 1.1% 7.1%
16%  61%  52%  9.0% g o 2% 5.2% 5.3% 0.39 oy
Jun 2021 : 0% 8.8% 6.8% 5.49 =2 3% 5.6% 0.9% 6.5%
23%  61%  43%  85% 9 8% A% 5.4% 5.3% 0.3% 0 S
May 2021 2.1% ' S 1.7 6.2%  4.2% 5 : 3% 5.6% 0.8% 6.4%
A%  58%  4.0%  7.4% 7.4° L 4.2% 4.5% 0.4% 9
Apr 2021 470 A% 58%  4.2% i 4.9% 0.7% 5.6%
2.5% 6.4% 4.3% 7.7% 0 2 2% 4.2% 4.3% 0.39 ==
Mar 2021 : T%  19% 6.2% 4.99 = 3% 4.6% 0.8% 5.4%
2.7% 5.5% 4.1% 8.4% 0 £ 70 9% 4.9% 4.6% 0.3% o oy
Feb 2021 2.5% ' A%l 8.0% 6.0%  4.9% o : 3% 4.9% 0.9% 5.8%
: 6.8%  56% 106%  12.0% e 4.9% 4.1% 0.3% 4.5% 0
;2”22021 63%  85%  84%  109%  131% 13'(1)31 51 . ot 0.4% s ;‘Z‘of 57?
0 47% 7.6%  6.0% 9 o 0%] _ 8.1% 8.1% 5.1% 0.2% 8 o Tl
Dec 2020 bl 10.5%) 10.2% 8.2%  5.4% 0 : 5:3% 4.0% 9.4%
7.8%  71%  55% o o : 7 5.4% 5.4% 0.3% o o
Nov 2020 429 10.0%  10.3% 7.8%  3.9% g - 5.8% 1.6% 7.4%
Oct 2020 25"? 5.9% 4.6% 9.2% 9.6% 6.9% 4'00/" 23;’ 4.9% 0.3% 5.2% 1.6% 6.8%
0%  67%  61% 11.2%  10.7% i =2 0% 4.4% 0.3% 0 ' '
Sep 2020 L 70 1% 82%  4.7% 210 4.6% 1.5% 6.1%
2.1% 8.3% 5.7% 10.8% 9 2 f7o 4.7% 5.3% 0.3% 2
Aug 2020 : 8%  10.1% 8.2 4.4% : 3% 5.6% 1.6% 7.2%
26%  7.0%  54%  11.2% 9 . o 4.4% 5.5% 0.3¢ 2
Jul 2020 : 2% 8.7% 7.5% 429 =22 3% 5.8% 1.4% 7.2%
6.9% 6.1% 48%  10.2% 0 =2 2% 4.2% 5.5% 0.39 -
Jun 2020 : 2% 8.5% 6.9%  4.7% =5 3% 5.8% 0.6% 6.4%
7.1% 6.1%  4.8% 8.6% 9 = L7 4.7% 5.3% 0.3% 0 25
May 2020 6.3% : 6% 9.1% 6.8%  4.3% 9 ' e 2.6% 0.7% 6.3%
- 84%  55%  10.0%  11.8% 22 4.3% 4.9% 0.3% 5.2% 9 .
Apr 2020 6.7% 11.8%  89%  14.29 % 8.6%| 7.9% 7.9% 5.5% g 3% 1.0% 6.1%
Mar 2020 6.4%  10.2% 85% 11, i itow 11.9%  11.4% 11.4% 6.1% oo %% 2.7% 8.4%
Feb 2020 ' =5 5% 9% 11.0% 10.1% 0 o — 0.2% 6.3% 5.5% 11.8%
Feb 2020 oanl  67%l senl  Bonl 7% 0.1% 5.9% 5.9% 5.8% 0.4% 6.2% 2.6% 8.7%
6.8% 6.7% 9.39 0 L2 4.0% 4.0% 5.7% o o i L
3%  91% 7.7% o 0.6% 6.3% 6.39
7% 5.1% 5.1% 6.5% 9 3%
2 0.6% 7.1% 7.1%
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CHO 8 Section 38's

.. Muiriosa - Section 38 o Self- Non . Total
Year/ month Fm%lgtsign, Longtorasin Fmﬁtr;;tsign, Sk meliees, Voluntary ggggﬁg certified | Covid-19 gg‘s’g,g g absence
Laois/Offaly aiin South Kildare Agencies absence absence rate

2023 6.6% 4.7% 4.6% 8.1% 6.6% 4.4% 0.5% 4.9% 1.7% 6.6%
Jan 2023 6.6% 4.7% 4.6% 8.1% 6.6% 4.4% 0.5% 4.9% 1.7% 6.6%
2022 7.8% 5.2% 5.6% 9.1% 7.3% 4.3% 0.5% 4.8% 2.6% 7.3%
Dec 2022 7.6% 5.3% 5.3% 5.7% 5.9% 4.2% 0.5% 4.7% 1.3% 5.9%
Nov 2022 6.9% 5.4% 4.7% 6.4% 6.0% 4.6% 0.4% 4.9% 1.1% 6.0%
Oct 2022 8.2% 4.2% 4.2% 7.4% 6.3% 4.5% 0.5% 4.9% 1.4% 6.3%
Sep 2022 6.5% 3.0% 4.5% 9.4% 6.5% 5.1% 0.4% 5.5% 1.0% 6.5%
Aug 2022 7.9% 4.2% 4.5% 8.3% 6.4% 4.8% 0.3% 5.2% 1.2% 6.4%
Jul 2022 8.9% 6.7% 6.6% 9.5% 8.2% 4.8% 0.4% 5.3% 3.0% 8.2%
Jun 2022 5.7% 4.1% 5.0% 9.6% 6.8% 4.8% 0.4% 5.2% 1.6% 6.8%
May 2022 6.5% 3.3% 5.3% 71% 5.9% 4.2% 0.4% 4.5% 1.3% 5.9%
Apr 2022 9.6% 5.7% 7.6% 8.9% 8.2% 3.9% 0.4% 4.3% 3.9% 8.2%
Mar 2022 9.4% 7.0% 7.5% 14.4% 10.2% 4.7% 0.5% 5.2% 5.1% 10.2%
Feb 2022 7.9% 5.9% 5.3% 7.4% 6.8% 3.1% 0.3% 3.3% 3.5% 6.8%
Jan 2022 8.4% 7.1% 6.2% 16.3% 10.4% 3.2% 0.9% 4.1% 6.2% 10.4%
2021 6.0% 4.7% 4.5% 6.8% 5.7% 3.9% 0.4% 4.3% 1.4% 5.7%
Dec 2021 6.5% 5.5% 6.5% 4.5% 5.5% 2.8% 0.9% 3.7% 1.8% 5.5%
Nov 2021 8.7% 5.1% 6.4% 7.4% 7.0% 4.2% 0.5% 4.6% 2.4% 7.0%
Oct 2021 6.1% 5.5% 5.8% 6.1% 5.9% 4.2% 0.4% 4.5% 1.4% 5.9%
Sep 2021 5.5% 5.3% 5.0% 7.6% 6.2% 4.8% 0.4% 5.1% 1.0% 6.2%
Aug 2021 4.9% 5.5% 3.4% 6.6% 5.2% 4.6% 0.1% 4.7% 0.4% 5.2%
Jul 2021 5.9% 5.7% 3.6% 5.9% 5.4% 4.4% 0.3% 4.7% 0.7% 5.4%
Jun 2021 5.4% 4.2% 3.2% 4.1% 4.2% 3.2% 0.4% 3.5% 0.7% 4.2%
May 2021 4.8% 3.2% 2.3% 5.3% 4.2% 3.3% 0.2% 3.6% 0.7% 4.2%
Apr 2021 5.7% 2.7% 2.9% 6.2% 4.9% 4.0% 0.2% 4.2% 0.6% 4.9%
Mar 2021 4.8% 3.4% 3.4% 6.6% 4.9% 3.2% 0.4% 3.5% 1.4% 4.9%
Feb 2021 6.7% 4.5% 5.7% 8.1% 6.7% 3.8% 0.5% 4.3% 2.4% 6.7%
Jan 2021 71% 4.9% 5.4% 12.1% 8.1% 4.4% 0.2% 4.6% 3.5% 8.1%
2020 5.3% 3.5% 5.5% 6.1% 5.4% 3.9% 0.2% 4.2% 1.2% 5.4%
Dec 2020 3.8% 2.3% 3.7% 4.8% 3.9% 2.9% 0.2% 3.1% 0.7% 3.9%
Nov 2020 3.7% 1.6% 4.4% 4.9% 4.0% 2.9% 0.2% 3.0% 1.0% 4.0%
Oct 2020 4.9% 2.3% 3.9% 5.9% 4.7% 3.4% 0.2% 3.7% 1.0% 4.7%
Sep 2020 5.6% 3.5% 3.5% 4.7% 4.4% 3.4% 0.2% 3.6% 0.8% 4.4%
Aug 2020 5.3% 2.9% 4.4% 4.2% 4.2% 3.8% 0.2% 4.0% 0.2% 4.2%
Jul 2020 4.4% 3.0% 4.5% 5.7% 4.7% 4.3% 0.2% 4.6% 0.2% 4.7%
Jun 2020 41% 3.5% 6.7% 3.6% 4.3% 3.6% 0.2% 3.7% 0.6% 4.3%
May 2020 9.0% 5.6% 9.5% 7.4% 7.9% 5.0% 0.2% 5.1% 2.7% 7.9%
Apr 2020 9.1% 5.2% 9.9% 15.4% 11.4% 5.7% 0.1% 5.8% 5.6% 11.4%
Mar 2020 6.3% 4.9% 5.8% 6.2% 5.9% 3.9% 0.3% 4.2% 1.6% 5.9%
Feb 2020 3.1% 3.1% 4.0% 4.7% 4.0% 3.6% 0.4% 4.0% 4.0%
Jan 2020 3.4% 4.0% 5.1% 6.1% 5.1% 4.7% 0.5% 5.1% 5.1%
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Non Covid-19 & Covid-19 Absence

Total absence rate
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