November 2022

(H:gf‘éghofye“ﬁgs Sssnce Rate -by Staft - Certified  certified Covmtt9 Covid-19 a';rf':{'z::e Covid-19 ggsvé)gg
CHO 8 5.7% 0.5% 6.2% 1.0% 7.2% 86.0% 14.0%
Medical & Dental 21% 0.1% 2.2% 0.3% 2.5% 87.2% 12.8%
Nursing & Midwifery 6.6% 0.5% 7.1% 1.2% 8.3% 85.4% 14.6%
Health & Social Care Professionals 4.2% 0.4% 4.6% 0.7% 5.3% 87.1% 12.9%
Management & Administrative 4.4% 0.4% 4.8% 0.5% 5.3% 90.9% 9.1%
General Support 7.0% 0.6% 7.5% 0.6% 8.1% 92.8% 7.2%
Patient & Client Care 6.6% 0.6% 7.3% 1.3% 8.6% 84.4% 15.6%

: .- Self- Non ; Total % Non %
roupiNov 2022 | aeaanee | GUTES | GRS | Ghience | sbzence | GO e
CHO 8 5.7% 0.5% 6.2% 1.0% 7.2% 86.0% 14.0%

Community Health & Wellbeing 2.9% 0.3% 3.2% 0.0% 3.2% 100.0% 0.0%
Mental Health 5.3% 0.5% 5.9% 0.6% 6.5% 90.6% 9.4%
Primary Care 5.2% 0.3% 5.6% 0.7% 6.3% 88.7% 11.3%
Disabilities 5.5% 0.4% 5.9% 1.0% 7.0% 84.9% 15.1%
Older People 7.3% 0.9% 8.1% 1.8% 10.0% 81.8% 18.2%
CHO Operations 7.2% 0.2% 7.4% 0.2% 7.6% 96.8% 3.2%
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November 2022

Health Service Absence Rate - by

Care Group: Nov 2022

Medical &
Dental

Health & Social

Patient & Client
Care

CHO 8 2.5%
Community Health & Wellbeing
Mental Health 3.2%
Primary Care 2.3%
Disabilities 0.0%
Older People 0.0%
CHO Operations
% of total lost hours
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Midwifery Bl Administrative Support
8.3% 5.3% 5.3% 8.1%
55.4% 0.8%
7.2% 4.1% 4.7% 11.3%
8.6% 5.7% 5.3% 7.6%
8.2% 5.4% 6.6% 2.0%
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0.0% 0.0% 7.4%
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Health & Social
Care
Professionals

Medical &
Dental

Health Service Covid-19 Absence Rate - by

Management &

Nursing &
Administrative

Staff Category & Care Group: Nov 2022 Midwifery

CHO 8 0.3% 1.2% 0.7% 5.3%
Community Health & Wellbeing 0.0% 0.8%
Mental Health 0.3% 0.8% 0.2% 4.7%
Primary Care 0.3% 1.3% 0.6% 5.3%
Disabilities 0.0% 1.4% 0.9% 6.6%
Older People 0.0% 1.7% 0.2% 3.4%
CHO Operations 0.0% 0.0% 7.4%
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0.0% 0.2% 7.4%
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November 2022

Health Service Absence Rate - by

Care Group: Nov 2022

CHO 8
Health Service Executive

Community Health & Wellbeing
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8.3% 5.3% 5.3% 8.1% 8.6%
8.7% 4.8% 5.2% 9.7% 10.7%
55.4% 0.8% 0.2%
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11.0% 3.4% 7.9% 0.0% 13.2%
10.1% 2.4% 3.4% 10.2% 11.5%
0.0% 0.0% 7.4% 25.2%
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November 2022

Health Service Absence Rate - by Care Medical & Nursing & HealtggreSocial Management & General Patient & Client i Certified cef‘teilft:-ed Covid-19 al;r::r?::e
Group: Nov 2022 Dental Midwifery Professionals | Administrative Support Care absence e absence rate
CHO 8 0.0% 6.8% 5.9% 5.6% 2.4% 5.9% 4.6% 0.4% 4.9% 1.1% 6.0%
Section 38 Voluntary Agencies 0.0% 6.8% 5.9% 5.6% 2.4% 5.9% 4.6% 0.4% 4.9% 1.1% 6.0%
Muiriosa Foundation, Laois/Offaly 7.0% 8.1% 0.5% 0.0% 6.8% 4.9% 0.3% 5.2% 1.7% 6.9%
Muiriosa Foundation, Longford/Westmeath 2.9% 6.2% 10.1% 0.0% 4.6% 4.0% 0.3% 4.3% 1.1% 5.4%
Muiriosa Foundation, South Kildare 4.1% 4.1% 1.9% 0.7% 6.3% 3.8% 0.4% 4.2% 0.6% 4.7%
St. John of God, Drumcar 0.0% 7.5% 4.6% 10.8% 4.5% 6.0% 5.0% 0.4% 5.4% 0.9% 6.4%
Total absence rate Non Covid-19 & Covid-19 Absence
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CHO 8 by Staff

Category
: : Health & Social " :

2022 2.6% 9.5% 6.4% 5.9% 11.9% 10.4%
Nov 2022 2.5% 8.3% 5.3% 5.3% 8.1% 8.6%
Oct 2022 3.3% 8.0% 5.8% 4.7% 7.9% 8.8%
Sep 2022 2.4% 8.2% 4.8% 4.6% 7.7% 9.3%
Aug 2022 1.7% 8.1% 5.1% 4.6% 12.6% 9.6%
Jul 2022 3.3% 9.5% 6.9% 5.6% 10.9% 10.8%
Jun 2022 2.9% 9.3% 6.0% 5.7% 11.7% 9.6%
May 2022 1.5% 7.8% 5.1% 5.1% 12.6% 8.4%
Apr 2022 1.8% 10.1% 7.4% 6.5% 14.4% 10.8%
Mar 2022 3.2% 12.5% 8.5% 9.0% 20.3% 13.3%
Feb 2022 2.5% 9.5% 6.4% 5.8% 12.2% 10.6%
Jan 2022 3.4% 12.6% 9.2% 7.7% 12.7% 13.7%

2021 2.4% 7.9% 5.2% 5.2% 7.0% 8.6%
Dec 2021 2.7% 9.8% 7.0% 6.5% 9.8% 9.7%
Nov 2021 2.4% 10.8% 5.7% 7.6% 10.3% 10.2%
Oct 2021 2.5% 8.2% 6.4% 5.8% 7.8% 8.8%
Sep 2021 3.0% 7.7% 5.5% 5.1% 7.4% 8.6%
Aug 2021 21% 7.4% 5.7% 4.7% 5.7% 7.4%
Jul 2021 1.6% 7.0% 5.0% 4.8% 5.3% 8.0%
Jun 2021 2.2% 6.7% 4.5% 4.1% 5.1% 6.3%
May 2021 1.5% 6.3% 3.5% 3.2% 4.8% 6.7%
Apr 2021 2.0% 6.1% 4.1% 4.0% 6.9% 7.6%
Mar 2021 2.6% 5.9% 4.1% 3.9% 6.9% 7.5%
Feb 2021 3.1% 8.6% 4.7% 5.2% 6.6% 10.1%
Jan 2021 3.0% 11.0% 5.7% 7.0% 7.8% 11.6%

2020 2.7% 8.0% 5.2% 5.3% 7.1% 9.4%
Dec 2020 1.7% 8.7% 4.3% 4.8% 6.7% 7.7%
Nov 2020 2.4% 6.9% 3.3% 4.2% 6.6% 8.0%
Oct 2020 1.9% 7.6% 5.4% 5.0% 7.2% 9.4%
Sep 2020 3.1% 8.5% 4.8% 4.6% 6.9% 8.8%
Aug 2020 2.0% 6.7% 4.8% 4.9% 6.5% 8.1%
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Certified
absence

5.6%
5.7%
5.6%
5.8%
6.0%
5.9%
5.6%
5.4%
5.7%
6.0%
5.1%
5.1%

5.1%
5.4%
6.0%
5.7%
5.5%
5.3%
5.3%
4.5%
4.3%
4.6%
4.1%
4.9%
5.1%

5.4%
4.9%
4.4%
5.3%
5.5%
5.5%

Self-
certified
absence

0.5%
0.5%
0.5%
0.5%
0.4%
0.4%
0.5%
0.5%
0.4%
0.5%
0.4%
0.6%

0.4%
0.5%
0.5%
0.5%
0.4%
0.3%
0.3%
0.4%
0.3%
0.3%
0.3%
0.4%
0.2%

0.3%
0.3%
0.3%
0.3%
0.3%
0.3%

Non
Covid-19
absence

6.1%
6.2%
6.1%
6.3%
6.4%
6.4%
6.1%
5.9%
6.1%
6.5%
5.5%
5.7%

5.4%
6.0%
6.5%
6.1%
5.9%
5.6%
5.6%
4.9%
4.6%
4.9%
4.5%
5.3%
5.3%

5.8%
5.2%
4.6%
5.6%
5.8%
5.8%

Covid-19
absence
2.5%
1.0%
1.1%
0.9%
1.1%
2.4%
2.1%
1.2%
3.1%
4.9%
3.1%
5.8%
1.6%
2.6%
2.4%
1.4%
1.1%
0.9%
0.8%
0.7%
0.8%
0.9%
1.2%
2.4%
4.0%
1.6%
1.6%
1.5%
1.6%
1.4%
0.6%

Total
absence rate

8.6%
7.2%
7.3%
7.2%
7.5%
8.8%
8.2%
7.1%
9.2%

11.5%
8.6%

11.4%

7.1%
8.5%
8.9%
7.5%
7.1%
6.5%
6.4%
5.6%
5.4%
5.8%
5.7%
7.7%
9.4%
7.4%
6.8%
6.1%
7.2%
7.2%
6.4%



Jul 2020

Jun 2020
May 2020
Apr 2020
Mar 2020
Feb 2020
Jan 2020

2019

Dec 2019
Nov 2019
Oct 2019
Sep 2019
Aug 2019
Jul 2019

Jun 2019
May 2019
Apr 2019
Mar 2019
Feb 2019
Jan 2019

1.3%
1.3%
3.1%
5.2%
5.7%
2.1%
2.0%
1.3%
2.0%
1.7%
1.5%
1.2%
2.0%
0.8%
0.9%
0.6%
1.0%
1.2%
1.5%
1.0%

6.6%
6.2%
8.9%
13.2%
9.3%
6.2%
7.1%
6.4%
7.2%
6.8%
6.6%
5.7%
6.4%
5.6%
6.1%
5.8%
6.2%
5.6%
7.6%
6.8%

4.3%
4.2%
5.5%
7.9%
7.5%
4.9%
5.8%
4.6%
5.7%
5.1%
5.0%
4.9%
4.5%
3.9%
3.8%
3.6%
4.4%
4.3%
4.5%
5.1%

3.9%
3.8%
4.5%
6.9%
7.9%
6.2%
6.7%
4.7%
6.5%
4.9%
4.2%
4.2%
4.7%
5.1%
3.5%
4.1%
4.0%
4.6%
4.4%
5.8%

5.2%
4.3%
6.7%
13.5%
8.0%
5.4%
8.1%
5.9%
6.3%
6.8%
6.5%
6.7%
7.2%
5.7%
5.6%
5.0%
5.2%
4.5%
5.5%
6.5%

9.0%
8.9%
11.9%
15.1%
9.6%
7.6%
8.4%
6.7%
7.2%
6.9%
7.9%
6.6%
7.5%
7.3%
7.0%
6.8%
5.4%
6.0%
5.7%
6.8%
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5.3%
4.9%
5.5%
6.1%
5.8%
5.7%
6.5%
5.2%
6.0%
5.5%
5.7%
5.1%
5.7%
5.2%
5.1%
4.8%
4.6%
4.8%
4.8%
5.4%

0.3%
0.3%
0.3%
0.2%
0.4%
0.6%
0.6%
0.6%
0.6%
0.5%
0.5%
0.5%
0.4%
0.4%
0.4%
0.5%
0.5%
0.4%
1.0%
0.8%

5.6%
5.2%
5.8%
6.3%
6.2%
6.3%
7.1%
5.8%
6.6%
6.1%
6.3%
5.6%
6.1%
5.6%
5.5%
5.3%
5.1%
5.2%
5.7%
6.2%

0.7%
1.0%
2.7%
5.5%
2.6%

6.3%
6.1%
8.4%
11.8%
8.7%
6.3%
7.1%
5.8%
6.6%
6.1%
6.3%
5.6%
6.1%
5.6%
5.5%
5.3%
5.1%
5.2%
5.7%
6.2%



CHO 8 by Care Group

Y .
ear/ month CHwg | Mental | Primary | pices|  Older CHO Health Service Section 38
People |Operations Executive Disabilities Voluntary Certified s o 1 Total
Agencies ELEE conned ) Covid-19 | absence
2022 59% 83% 6.9% 10.8% 121%  5.0% B e | T rate
Nov 2022 . : 070 170 U% 9.0% 7.5% o
ot 20 32%  65%  63% 9% 100% 16% 77%  6.09 7.5% 5.6% 0.5% 6.1% 2.5% 8.6%
27%  66%  61%  8.6% o . L% 0% 6.0% 5.7% 0 o
Sep 2022 27% S0% 6Tk _85% 10.4%  53% 7.6%  6.3% 6.3% 5.6% 0.5% 6.2% 1.0% 7.2%
Aug 2022 ' e L7 4% 10.7%  7.2% 7.5% o o 25 0.5% 6.1% 1.1% s
4.9% 7.2% 6.0%  10.49 5% 6.5% 6.5% 5.8% 1o 7.3%
Jul 2022 =10 A% 10.4%  7.2% 8.1% o 0% 0.5% 6.3% 0.9% 0
4.0% 8.7% 6.6%| 11.49 X A% 6.4% 6.4% 6.0% 9 == 7.2%
Jun 2022 =70 4% 11.6% 6.7% 9.0% 0 S0 0.4% 6.4% 1.1% 9
8.6% 8.8% 6.5% 10.69 0 270 8.2% 8.2% 5.9% o 0 7.5%
May 2022 25 6% 112%  1.0% 8.7% 0 270 0.4% 6.4% 2.4% 0
54%  65%  55%  10.3% 5 T%| 6.8% 6.8% 5.6% 9 = 8.8%
Apr 2022 270 970 10.6% 0.1% 7.5% o 270 0.5% 6.1% 2.1% o
71%  92%  7.0%  10.4% 0 5% 5.9% 5.9% 5.4% 0 10 8.2%
Mar 2022 o 4%  135%  4.8% 9.6% 9 = 0.5% 5.9% 1.2% o
10.1% 11.0% 98%  12.99 -6% 8.2% 8.2% 5.7% =2 7.1%
Feb 2022 =2 9% 15.3% 11.9% o L70 0.4% 6.1% 3.1% o
9.1% 8.5% 7.0%  11.99 %[ 102% 10.2% 6.0% 9 —= 9.2%
Jan 2022 0% 9% 12.4% 9.4% 0 0% 0.5% 6.5% 4.9% 0
7.3%  11.6% 87%  13.6% 1 A% 6.8% 6.8% 9 =7 11.5%
. . 6.2% 5.1% 0.4% 5.5%
2021 3.9% 6.9% 5.8% 9.39 9 11.9%  10.4% 10.4% 5.1% . i 3.1% 8.6%
Dec 2021 o 3%  9.9% 7.6%  5.7% 0.6% 5.7% 5.8% 11.4%
5.2% 9.0% 7.6% 0 0 0% e 5.7% 5.1% 0.4° o ==
Nov 2021 SOl 90| T&%( 114% 12.0% 0.7%  5.5% 5.5% 22 5.4% 1.6% 7.1%
L0 070 : 10.3% 12.5% : ) 5.4% 0.5% o
Oct 2021 2 ° o 9.5% o o 6.0% 2.6% o
8.2% 6.7% 7.0% 9.89 0 5% 7.0% 7.0% 6.0% o =70 8.5%
Sep 2021 0% 8%  10.4% 8.2% o =2 0.5% 6.5% 2.4% 0
45%  63%  62%  8.7% o 2% 5.9% 5.9% 5.7% 0 2 8.9%
Aug 2021 2% T%  9.6% 7.4% 0 L7 0.5% 6.1% 1.4% 0
2.4% 7.0% 5.2% 9.59 4% 6.2% 6.2% 5.5% 70 7.5%
Jul 2021 L5 2% 8.8% 7.1% o 250 0.4% 5.9% 1.1% 0
1.6% 6.1% 5.29% 9.0° o A% 5.2% 5.2% 5 39 . A% 71%
Jun 2021 LA 0% 8.8% 6.8% 9 270 0.3% 5.6% 0.9% o
2.3% 6.1% 4.3% 8.59 o =070 5.4% 5.4% 5.3% o :J/0 6.5%
May 2021 250 5% T7% 6.2% o 370 0.3% 5.6% 0.8% 0
21%  58%  40%  7.4° o 2% 4.2% 4.2% 4.5% 5 =5 6.4%
Apr 2021 270 4% 7.4% 5.8% o 070 0.4% 4.9% 0.7% o
2.5% 6.4% 4.3% 7.79 o ) 4.2% 4.2% 4.3% o =2 5.6%
Mar 2021 3% 7% 7.9% 6.2% 0 210 0.3% 4.6% 0.8% 9
27%  55%  41%  8.4% 9 2% 4.9% 4.9% 4.6% . 8% 5.4%
Feb 2021 1% 4% 8.0% 6.0% 0 010 0.3% 4.9% 0.9% 9
25%  6.8%  56%  10.6Y 0% 4.9% 4.9% 4.1% 0 =7 5.8%
Jan 2021 — 6% 12.0% 8.1% 0 L7 0.3% 4.5% 1.2% o
63%  85%  84%  109% 1 A% 6.7% 6.7% . 2% 5.7%
. . 3.1Y% o 4.9% 0.4% 5.39
2020 47%| 7.6%  6.0% 10.59 o 10.0% 8.1% 8.1% 5.1% " 3% 2.4% 7.7%
6 10.5% 10.2% 0.2% 5.3% 0
Dec 2020 0 ° 8.2%  5.4% ° ° 4.0% 9.4%
78%  71%  55%  10.0° 0 a7 5.4% 5.4% 0.3% 9
Nov 2020 I8% 1% 5% 0% 10.3% 7.8%  3.9% 3.9% 4.99 =2 5.8% 1.6% 7.4%
2% 9% . 9.2% 9.6% i =270 9% 0.3% 9
Oct 2020 2 o ° 6.9% o o 5.2% 1.6% o
2.0% 6.7% 6.1% 11.29 0 =0 4.0% 4.0% 4.4% o =2 6.8%
Sep 2020 1% 2% 10.7% 8.29% . 4% 0.3% 4.6% 1.5% o
2.1% 8.3% 57%  10.89 0 2% 4.7% 4.7% 539 . 5% 6.1%
Aug 2020 7% 8%  10.1% 8.2% 0 27 0.3% 5.6% 1.6% 0
2.6% 7.0% 5.4% 11.29 0 250 4.4% 4.4% 5.5% o == 7.2%
Jul 2020 A% 2%  87% 7.5% o 2 0.3% 5.8% 1.4% o
6.9% 6.1% 48%  10.2% 9 97 4.2% 4.2% 5.5% 0 470 7.2%
Jun 2020 210 2%l 8.5% 6.9% o 25 0.3% 5.8% 0.6% 9
71%  6.1%  4.8%  8.6% 9 9% 4T% 4.7% 5.3% 9 20 6.4%
May 2020 S0 6% 9.1% 6.8% o ol 0.3% 5.6% 0.7% 0
6.3% 8.4% 5.5% 10.09 o .6/ 4.3% 4.3% 4.9% . 1% 6.3%
Apr 2020 5% 0%  11.8% 8.6% 0 2% 0.3% 5.2% 1.0% 9
6.7%  11.8% 8.9%  14.29 -67% 7.9% 7.9% 5 59 . 0% 6.1%
Mar 2020 9% 2%  145% 11.9% 0 S 0.3% 5.8% 2.7% o
64%  102%  85%  11.99 ) 9% 11.4% 11.4% 6.1% 9 L2 8.4%
Feb 2020 5% 9%  11.0% 10.1% 9 L7 0.2% 6.3% 5.5% 0
04%  67%  56% 8.9 g A%y  5.9% 5.9% 5.8% 9 P 11.8%
Jan 2020 6% 9% 87% 7.2% 4.0 20 0.4% 6.2% 2.6% 8.79
6.8%  67%  93%  91% 2% 4.0% 4.0% 5.7% 0.6% 28 7%
: . o, : 6% 6.3%
2019 57% 54%  8.0% 9 T.7%| 51% 5.1% 6.5% 0.6% % 8.3%
Dec 2019 0%  7.9% 6.5%  4.0% o o 71% 7.1%
72%  70%  8.5% B : =70 4.0% 5.2% 0.6% 0 '
Nov 2019 .J7/0 8.8% 7.8% 3.89 . (4 5.8/) 5 80/
6.2%  58%  7.5% o oo 8% 3.8% 6.0% 9 —
Oct 2019 ol 8.6% 6.9% 3.9 0.6% 6.6% 6.6
Sep 2019 5.7% 5.6% 8.0% 9.5% 7- oo -906 3.9% 5.5% 0.5% 6.1% St
Aug 2019 56%  49%  81%  78% 6'00/" 4.3% 4.3% 5.7% 0.5% 6.3% 8.1%
Jul 2019 59%  56%  85%  82% '30A’ 4.1% 4.1% 5.1% 0.5% 5.6% 6.3%
snl a5l 7 6% : 6.8%  4.4% 4.4% 5 79% - 6% 5.6%
Jun 2019 5 69 2 o 7.5% 6.0% 4.5% 450 0.4% 6.1% 6.1%
May 2019 6% 4.6% 8.0% 7.5% 6.2% 4.0° % 0-2% 0.4% 5.6% 5. 9
51%  43%  7.9% o 2o 0% 4.0% 5.1% 9 6%
Apr 2019 bl 6.9% 5.7% 9 0.4% 5.5% 9
55%  51%  8.0% B Tl 4.1% 4.1% 4.8% . 5.5%
Mar 2019 0%  6.6% 6.0% 3.3 o 0.5% 5.3% 5,39
Feb 2019 50%  45%  82%  7.0% oy 3% 3.3% 4.6% 0.5% 5 1% 3%
55%  6.6%  7.6% 0 5.8%  3.8% 3.8% 4.8% 0 ' 5.1%
Jan 2019 o 7% 6.7% 3.50 0.4% 5.2% 20
53%  62%  8.0% o L0 5% 3.5% 4.8% o 5.2%
o 8.8% 6.9% o 1.0% 5.7% o
9% 4.1% 4.1% 5.4% 0.8% 6.9 5.7%
=10 2% 6.2%
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CHO 8 Section 38's

.. Muiriosa - Section 38 o Self- Non . Total
Year/ month Fm%lggtsign, Longtorasin Fmﬁlggtsign, Sio A GEest Voluntary ggggig certified | Covid-19 gg's’g,g g absence
Laois/Offaly aiin South Kildare Agencies absence absence rate

2022 7.8% 5.1% 5.6% 9.5% 7.5% 4.3% 0.5% 4.8% 2.7% 7.5%
Nov 2022 6.9% 5.4% 4.7% 6.4% 6.0% 4.6% 0.4% 4.9% 1.1% 6.0%
Oct 2022 8.2% 4.2% 4.2% 7.4% 6.3% 4.5% 0.5% 4.9% 1.4% 6.3%
Sep 2022 6.5% 3.0% 4.5% 9.4% 6.5% 5.1% 0.4% 5.5% 1.0% 6.5%
Aug 2022 7.9% 4.2% 4.5% 8.3% 6.4% 4.8% 0.3% 5.2% 1.2% 6.4%
Jul 2022 8.9% 6.7% 6.6% 9.5% 8.2% 4.8% 0.4% 5.3% 3.0% 8.2%
Jun 2022 5.7% 4.1% 5.0% 9.6% 6.8% 4.8% 0.4% 5.2% 1.6% 6.8%
May 2022 6.5% 3.3% 5.3% 71% 5.9% 4.2% 0.4% 4.5% 1.3% 5.9%
Apr 2022 9.6% 5.7% 7.6% 8.9% 8.2% 3.9% 0.4% 4.3% 3.9% 8.2%
Mar 2022 9.4% 7.0% 7.5% 14.4% 10.2% 4.7% 0.5% 5.2% 5.1% 10.2%
Feb 2022 7.9% 5.9% 5.3% 7.4% 6.8% 3.1% 0.3% 3.3% 3.5% 6.8%
Jan 2022 8.4% 7.1% 6.2% 16.3% 10.4% 3.2% 0.9% 4.1% 6.2% 10.4%
2021 6.0% 4.7% 4.5% 6.8% 5.7% 3.9% 0.4% 4.3% 1.4% 5.7%
Dec 2021 6.5% 5.5% 6.5% 4.5% 5.5% 2.8% 0.9% 3.7% 1.8% 5.5%
Nov 2021 8.7% 5.1% 6.4% 7.4% 7.0% 4.2% 0.5% 4.6% 2.4% 7.0%
Oct 2021 6.1% 5.5% 5.8% 6.1% 5.9% 4.2% 0.4% 4.5% 1.4% 5.9%
Sep 2021 5.5% 5.3% 5.0% 7.6% 6.2% 4.8% 0.4% 5.1% 1.0% 6.2%
Aug 2021 4.9% 5.5% 3.4% 6.6% 5.2% 4.6% 0.1% 4.7% 0.4% 5.2%
Jul 2021 5.9% 5.7% 3.6% 5.9% 5.4% 4.4% 0.3% 4.7% 0.7% 5.4%
Jun 2021 5.4% 4.2% 3.2% 4.1% 4.2% 3.2% 0.4% 3.5% 0.7% 4.2%
May 2021 4.8% 3.2% 2.3% 5.3% 4.2% 3.3% 0.2% 3.6% 0.7% 4.2%
Apr 2021 5.7% 2.7% 2.9% 6.2% 4.9% 4.0% 0.2% 4.2% 0.6% 4.9%
Mar 2021 4.8% 3.4% 3.4% 6.6% 4.9% 3.2% 0.4% 3.5% 1.4% 4.9%
Feb 2021 6.7% 4.5% 5.7% 8.1% 6.7% 3.8% 0.5% 4.3% 2.4% 6.7%
Jan 2021 7.1% 4.9% 5.4% 12.1% 8.1% 4.4% 0.2% 4.6% 3.5% 8.1%
2020 5.3% 3.5% 5.5% 6.1% 5.4% 3.9% 0.2% 4.2% 1.2% 5.4%
Dec 2020 3.8% 2.3% 3.7% 4.8% 3.9% 2.9% 0.2% 3.1% 0.7% 3.9%
Nov 2020 3.7% 1.6% 4.4% 4.9% 4.0% 2.9% 0.2% 3.0% 1.0% 4.0%
Oct 2020 4.9% 2.3% 3.9% 5.9% 4.7% 3.4% 0.2% 3.7% 1.0% 4.7%
Sep 2020 5.6% 3.5% 3.5% 4.7% 4.4% 3.4% 0.2% 3.6% 0.8% 4.4%
Aug 2020 5.3% 2.9% 4.4% 4.2% 4.2% 3.8% 0.2% 4.0% 0.2% 4.2%
Jul 2020 4.4% 3.0% 4.5% 5.7% 4.7% 4.3% 0.2% 4.6% 0.2% 4.7%
Jun 2020 4.1% 3.5% 6.7% 3.6% 4.3% 3.6% 0.2% 3.7% 0.6% 4.3%
May 2020 9.0% 5.6% 9.5% 7.4% 7.9% 5.0% 0.2% 5.1% 2.7% 7.9%
Apr 2020 9.1% 5.2% 9.9% 15.4% 11.4% 5.7% 0.1% 5.8% 5.6% 11.4%
Mar 2020 6.3% 4.9% 5.8% 6.2% 5.9% 3.9% 0.3% 4.2% 1.6% 5.9%
Feb 2020 3.1% 3.1% 4.0% 4.7% 4.0% 3.6% 0.4% 4.0% 4.0%
Jan 2020 3.4% 4.0% 5.1% 6.1% 5.1% 4.7% 0.5% 5.1% 5.1%
2019 3.0% 4.0% 4.5% 4.1% 4.0% 3.6% 0.4% 4.0% 4.0%
Dec 2019 4.0% 4.9% 4.3% 3.0% 3.8% 3.3% 0.4% 3.8% 3.8%
Nov 2019 3.5% 4.1% 3.4% 4.2% 3.9% 3.5% 0.4% 3.9% 3.9%
Oct 2019 4.2% 4.2% 3.8% 4.6% 4.3% 3.9% 0.4% 4.3% 4.3%
Sep 2019 3.5% 4.6% 5.1% 3.5% 4.1% 3.8% 0.3% 4.1% 4.1%
Aug 2019 3.1% 4.3% 4.2% 5.0% 4.4% 4.2% 0.3% 4.4% 4.4%
Jul 2019 3.3% 3.9% 5.4% 4.8% 4.5% 4.2% 0.3% 4.5% 4.5%
Jun 2019 2.2% 3.2% 4.5% 4.7% 4.0% 3.7% 0.3% 4.0% 4.0%
May 2019 2.3% 3.3% 5.1% 4.7% 4.1% 3.7% 0.4% 4.1% 4.1%
Apr 2019 1.7% 3.5% 4.2% 3.5% 3.3% 2.9% 0.4% 3.3% 3.3%
Mar 2019 3.1% 3.9% 4.3% 3.8% 3.8% 3.4% 0.3% 3.8% 3.8%
Feb 2019 3.0% 4.1% 4.4% 3.0% 3.5% 3.1% 0.4% 3.5% 3.5%
Jan 2019 2.9% 4.3% 4.9% 4.1% 4.1% 3.8% 0.4% 4.1% 4.1%
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